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Profile

Reliance Power Limited (RPower) is a constituent of the Reliance Group, one of
the leading business houses in India.

RPower has developed and constructed a larqe portfolio of power generation
projects and a coal mine in India.

RPower presently has 5,945 MW of operational power generation capacity and
a 20 million tonnes per annum capacity operating coal mine.

Our power generation projects are diverse in geographic locations, fuel source
and offtake.

RPower strongly believes in clean green power and our projects are / will be
using technologies with minimum environment impact.

Mission:

Excellence in Power Generation

To attain global best practices and become a leading power generating
Company.

To achieve excellence in project execution, quality, reliability, safety and
operational efficiency.

To relentlessly pursue new opportunities, capitalizing on synergies in the
power generation sector.

To consistently enhance our competitiveness and deliver profitable growth.

To practice highest standards of corporate governance and be a financially
sound Company.

To be a responsible corporate citizen nurturing human values and concern for
society.

To improve the lives of local community in all our projects.

To be a partner in nation building and contribute towards India's economic
growth.

To promote a work culture that fosters learning, individual growth, team
spirit and creativity to overcome challenges and attain goals.

To encourage ideas, talent and value systems and become the employer of
choice.

To earn the trust and confidence of all stakeholders, exceeding their
expectations.

To uphold the quiding principles of trust, integrity and transparency in all
aspects of interactions and dealings.

This Report is printed on environment friendly paper.
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Reliance Power Limited

Notice

Notice is hereby given that the 25" Annual General Meeting
of the Members of Reliance Power Limited will be held on
Monday, September 30, 2019 at 12.30 p.m. or soon after
the conclusion of the Annual General Meeting of Reliance
Infrastructure Limited convened on the same day, whichever
is later, at Rama & Sundri Watumull Auditorium, Vidyasaqar,
Principal K. M. Kundnani Chowk, 124, Dinshaw Wachha Road,
Churchgate, Mumbai - 400 020, to transact the following
business:

Ordinary Business:

1.

To consider and adopt:

a) the audited financial statement of the Company for
the financial year ended March 31, 2019 and the
reports of the Board of Directors and the Auditors
thereon, and

b) the audited consolidated financial statement of the
Company for the financial year ended March 31,
2019 and the report of the Auditors thereon.

To appoint a Director in place of Shri K. Raja Gopal (DIN:
00019958), who retires by rotation under the provisions
of the Companies Act, 2013 and being eligible, offers
himself for re-appointment.

To confrm M/s. Pathak H.D. & Associates, Chartered
Accountants continuing as the sole Statutory Auditors of
the Company

To consider and, if thought fit, to pass the following
resolution as an Ordinary Resolution:

"RESOLVED THAT pursuant to the provisions of Section
139 and other applicable provisions, if any, of the
Companies Act, 2013 (hereinafter referred to as ‘the
Act') (including any statutory modification(s) or re-
enactment(s) thereof, for the time being in force) and
the relevant Rules there under, as amended from time to
time, the appointment of M/s. Pathak H.D. & Associates,
Chartered Accountants (Firm Registration No.107783W)
who have been appointed as the Auditors to hold office
till the conclusion of the 27 Annual General Meeting, be
and is hereby confirmed as the sole Statutory Auditors of
the Company."

Special Business:

4.

Payment of remuneration to the Cost Auditor for the
financial year ending March 31, 2020

To consider and, if thought fit, to pass the following
resolution as an Ordinary Resolution:

"RESOLVED THAT pursuant to the provisions of Section
148 and other applicable provisions, if any, of the
Companies Act, 2013 (the 'Act’) and the relevant Rules
made thereunder (including any statutory modification(s)
or re-enactment(s) thereof, for the time being in force),
M/s. V). Talati & Co., Cost Accountants (Firm Registration
No. R00213) appointed as the Cost Auditors in respect
of its 45 MW Wind Farm Power Project at Vashpet, Dist.
Sangli, Maharashtra, for the financial year ending March
31,2020, be paid a remuneration of ¥ 15,000/- (Rupees
fifteen thousand only) excluding applicable taxes and out
of pocket expenses, if any;

RESOLVED FURTHER THAT the Board of Directors of
the Company be and is hereby authorised to do all acts
and take all such steps as may be necessary, proper or
expedient to give effect to this resolution.”

Private Placement of Non-Convertible Debentures
and/or other Debt Securities

To consider and, if thought fit, to pass the following
resolution as a Special Resolution:

"RESOLVED THAT pursuant to the provisions of Sections
42, 71 and other applicable provisions, if any, of the
Companies Act, 2013 (the "Act") read with the Rules
made thereunder (including any statutory modification(s)
or re-enactment(s) thereof, for the time being in force),
and the provisions of the Memorandum of Association and
the Articles of Association of the Company, the Securities
and Exchange Board of India ("SEBI") (Issue and Listing
of Debt Securities) Regulations, 2008, as amended, and
other applicable SEBI requlations and guidelines, and
subject to such other applicable laws, rules and requlations
and quidelines, approval of the Members of the Company
be and is hereby accorded to the Board of Directors of the
Company (hereinafter referred to as the "Board" which
term shall include any duly constituted committee of the
Board) for making offer(s) or invitation(s) to subscribe to
Secured / Unsecured / Redeemable / Non- Redeemable
Non-Convertible Debentures (NCDs) including but not
limited to subordinated debentures, bonds, and / or other
debt securities, etc., on a private placement basis, in one
or more series / tranches, for refinancing of existing debt
within the overall borrowing limits of the Company, as
may be approved by the Members from time to time.

RESOLVED FURTHER THAT for the purpose of giving
effect to this resolution, the Board be and is hereby
authorised to determine, negotiate, modify and finalise
the terms of issue including the class of investors to whom
NCDs are to be issued, time of issue, securities to be
offered, the number of NCDs, tranches, issue price, tenor,
interest rate, premium / discount, listing, redemption
period, utilisation of the issue proceeds and to do all such
acts and things and deal with all such matters and take all
such steps as may be necessary and to sign and execute
any deeds / documents / undertakings / agreements /
papers / writings, as may be required in this reqard."

By Order of the Board of Directors

Murli Manohar Purohit
Company Secretary & Compliance Officer

Reqistered Office:

Reliance Centre, Ground Floor,

19, Walchand Hirachand Marg,
Ballard Estate, Mumbai 400 001
CIN: L40101MH1995PLC0O84687
Website: www.reliancepower.co.in

Auqust 30, 2019




Reliance Power Limited

Notice

Notes:

1.

10.

11.

Statement pursuant to Section 102(1) of the Act, relating
to items of Special Business to be transacted at the Annual
General Meeting (‘Meeting') is annexed hereto.

A member entitled to attend and vote at the Meeting
is entitled to appoint a proxy to attend and vote on a
poll instead of herself / himself, and the proxy need
not be a Member of the Company. The instrument
appointing proxy in order to be effective, should be
deposited at the Registered Office of the Company,
duly completed and signed not later than 48 hours
before the commencement of the Meeting.

A person can act as a proxy on behalf of the members
not exceeding fifty and holding in the agqreqate not more
than ten per cent of the total share capital of the Company
carrying voting rights. However, a member holding more
than ten per cent of the total share capital of the Company
carrying voting rights may appoint a single person as a
proxy and such person shall not act as a proxy for any other
shareholder. The holder of proxy shall prove his identity at
the time of attending the Meeting.

Corporate members intending to send their authorized
representative(s) to attend the Meeting are requested to
send to the Company, a certified true copy of their Board
Resolution authorizing their representative(s) together
with their specimen signature(s) to attend and vote on
their behalf at the Meeting.

Attendance slip, proxy form and the route map of the
venue of the Meeting are annexed to the report.

Members / Proxies are requested to bring their duly filled
attendance slip sent herewith along with their copy of the
Annual Report to the Meeting.

In case of the joint holders attending the Meeting, only
such joint holder who is higher in the order of names will
be entitled to vote at the Meeting.

Members who hold shares in electronic form are requested
to write their DP ID and Client ID numbers and those
who hold share(s) in physical form are requested to write
their folio number in the attendance slip for attending the
Meeting to facilitate identification of membership at the
Meeting.

Relevant documents referred to in the accompanying
Notice are open for inspection by the members at the
Reqistered Office of the Company on all working days,
except Saturdays between 11.00 A.M. and 1.00 P.M. up
to the date of the Meeting. The aforesaid documents will
also be available for inspection by members at the Meeting.

Members are requested to intimate immediately any
change in their address or bank mandates to their
Depository Participants with whom they are maintaining
their demat accounts. The Company or its Registrar and
Transfer Agent cannot change bank particulars or bank
mandates for shares held in electronic form.

Non-Resident Indian members are requested to inform
Karvy Fintech Private Limited (Karvy), Company's Registrar
and Transfer Agent immediately on:

12.

13.

14.

15.

16.

a. the change in the residential status on return to
India for permanent settlement; and

b.  the particulars of the bank account(s) maintained
in India with complete name, branch, account type,
account number and address of the bank with pin
code number, if not furnished earlier.

Re-appointment of Director:

At the ensuing Meeting, Shri K. Raja Gopal (DIN:
00019958), Director of the Company retires by rotation
under the provisions of the Act and being eligible,
offers himself for re-appointment. The Nomination and
Remuneration Committee and the Board of Directors of
the Company have recommended the reappointment.

The details pertaining to Shri K. Raja Gopal pursuant
to the requirements of Requlation 36(3) of Securities
and Exchange Board of India (Listing Obligations and
Disclosure Requirements) Requlations, 2015 (the 'Listing
Regulations') are furnished below and in the Corporate
Governance Report forming part of this Annual Report.

Shri K. Raja Gopal, 61 years, ME, MBA having over
thirty-six years of industry and leadership experience in
both public and private domains. A well acknowledged
leader in power industry of the country known for deep
insight, vision, team building capability, fostering strong
relationships and a proven track record of execution and
operation of large Independent Power Producers (IPPs).

He has been appointed as a Director of the Company
with effect from July 1, 2018. He has attended all 3
Board Meetings held during the financial year 2018-19.
He is a member of the Risk Management Committee,
Stakeholders Relationship Committee and Corporate
Social Responsibility (CSR) Committee.

In terms of Section 152(6) of the Act, he was appointed
as the Executive Director at the Annual General Meeting
held on September 18, 2018 liable to retire by rotation.

Shri K. Raja Gopal did not hold any shares of the Company.
He does not hold any relationship with Directors and Key
Managerial Personnel of the Company.

Subsequent to resignation of M/s. B'S R & Co. LLP,
Chartered Accountants, as one of the Statutory Auditors,
M/s. Pathak H.D. & Associates, Chartered Accountants
confirmed to continue as the sole Statutory Auditors of
the Company. Accordingly, resolution set out at item
no. 3 seeking confirmation of members is proposed as an
abundant caution.

Members are advised to refer to the section titled ‘Investor
Information' provided in this Annual Report.

SEBI has decided that securities of listed companies
can be transferred only in dematerialised form from
April 1, 2019. In view of the above and to avail various
benefits of dematerialisation, members are advised to
dematerialise shares held by them in physical form.

Members are requested to fill in and submit online the
Feedback Form provided in the 'Investor Information'
section on the Company's website www.reliancepower.
co.in to aid the Company in its constant endeavor to
enhance the standard of service to the investors.




Reliance Power Limited

Notice

17.

18.

19.

20.

21,

The Statement containing the salient features of the
Balance Sheet, the Statement of Profit and Loss and
Auditors' Report on the Abridged Financial Statement,
is sent to the members, along with the Abridged
Consolidated Financial Statement. Any member interested
in obtaining a copy of the full Annual Report, may write
to the Company or Karvy.

Members holding shares in physical mode:

a. are required to submit their Permanent Account
Number (PAN) and bank account details to the
Company / Karvy, if not registered with the
Company as mandated by SEBI.

b. are advised to register the nomination in respect
of their shareholding in the Company. Nomination
Form (SH-13) is put on the Company's website
and can be accessed at link http://reliancepower.
co.in/Download-Forms.aspx.

c. are requested to register / update their
e-mail address with the Company / Karvy for
receiving all communications from the Company
electronically.

Members holding shares in electronic mode:

a. are requested to submit their PAN and bank
account details to their respective DPs with whom
they are maintaining their demat accounts.

b. are advised to contact their respective DPs for
registering the nomination.

c. are requested to register / update their e-mail
address with their respective DPs for receiving
all  communications from the Company
electronically.

With a view to address the difficulties in transfer of shares,
faced by non-residents and foreign nationals, the SEBI vide
its circular no. SEBI/HO/MIRSD/D0OS3/CIR/P/2019/30
dated February 11, 2019, has decided to grant relaxations
to non-residents from the requirement to furnish PAN and
permit them to transfer equity shares held by them in
listed entities to their immediate relatives subject to the
following conditions:

a. The relaxation shall only be available for transfers
executed after January 01, 2016.

b. The relaxation shall only be available to non-
commercial transactions, i.e. transfer by way of gift
among immediate relatives.

c. The non-resident shall provide copy of an alternate
valid document to ascertain identity as well as non-
resident status.

Members who hold shares in physical form, in multiple
folios in identical names or joint holding in the same order
of names are requested to send the share certificates to
the Karvy for consolidation into a single folio.

22.

23.

24,

The physical copy of Annual Report 2018-19, the
Notice of the AGM and instructions for e-voting, along
with the Attendance Slip and Proxy Form, are being sent
to those shareholders whose e-mail addresses are not
reqistered with the Company and by electronic mode to
those Members whose e-mail addresses are registered
with the Company/ Depositories, unless a member has
requested for a physical copy of the documents. All the
above documents are also available on the website of the
Company i.e. www.reliancepower.co.in

Members whose shares/ application money due for
refund, or interest thereon, has been transferred to the
Investor Education and Protection Fund (IEPF), may claim
the same by submitting an online application in Form
IEPF-5 available on the website www.iepf.qov.in, along
with fee specified therein.

In compliance with the provisions of Section 108 of the
Act read with Rules made thereunder and Requlation
44 of the Listing Requlations, the Company is offering
e-voting facility to all members of the Company through
Notice dated August 30, 2019 (remote e-voting).
A person, whose name is recorded in the register of
members or in the register of beneficial owner (in case
of electronic shareholding) maintained by the depositories
as on the cut-off date i.e. September 23, 2019 only
shall be entitled to avail the facility of remote e-voting
/ voting. Karvy will be facilitating remote e-voting to
enable the members to cast their votes electronically.
The members can cast their vote online from 10:00
AM. (IST) on September 26, 2019 to 5:00 P.M. (IST)
on September 29, 2019. The members shall refer to
the detailed procedure on remote e-voting given in the
e-voting instruction slip. The facility for voting shall also
be available at the Meeting. The members who have cast
their votes by remote e-voting prior to the meeting may
also attend the Meeting, but shall not be entitled to cast
their votes agqain at the Meeting. The Board of Directors
have appointed Shri Anil Lohia or in his absence Shri Rinkit
Kiran Uchat, Partners, M/s. Dayal and Lohia, Chartered
Accountants as the Scrutinizer to scrutinize the voting
process in a fair and transparent manner.

The Scrutinizer will submit his report to the Chairman
or any person authorised by him after completion of
the scrutiny and the results of voting will be announced
after the Meeting of the Company. Subject to receipt
of requisite number of votes, the resolutions shall
be deemed to be passed on the date of the Meeting.
The result of the voting will be submitted to the Stock
Exchanqes, where the shares of the Company are
listed and posted on the website of the Company at
www.reliancepower.co.in and on the website of Karvy.
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Statement pursuant to Section 102(1) of the Companies Act, 2013 to the accompanying Notice dated August 30, 2019

Item No. 4 - Payment of remuneration to the Cost Auditors
for the financial year ending March 31, 2020

The Board of Directors, on the recommendation of the Audit
Committee, has approved the appointment and remuneration of
M/s. V.. Talati & Co., Cost Accountants (Firm Registration No.
R00213), as the Cost Auditor in respect of its 45 MW Wind
Farm Power Project at Vashpet, Sangli District, Maharashtra, for
the financial year ending March 31, 2020, at a remuneration
of ¥ 15,000/- (Rupees fifteen thousand only) excluding
applicable taxes and out of pocket expenses, if any. In terms
of the provisions of Section 148(3) of the Act, read with the
Companies (Audit and Auditors) Rules, 2014, the remuneration
payable to the Cost Auditor needs to be ratified by the members
of the Company.

None of the Directors, Key Managerial Personnel of the Company
and their relatives are, concerned or interested, financially or
otherwise, in this resolution set out in Item no. 4 of the Notice.

The Board accordingly recommends the Ordinary Resolution set
out at Item No. 4 of the accompanying Notice for approval of
the Members.

Item No. 5 - Private Placement of Non-Convertible
Debentures and/or other Debt Securities

As per the provisions of Section 42 of the Act and the Rules
made thereunder, a company offering or making an invitation
to subscribe to Secured / Unsecured / Redeemable / Non
Redeemable Non-Convertible Debentures (NCDs) on a private
placement basis is required to obtain the prior approval of the
Members by way of a Special Resolution. Such approval by a
Special Resolution can be obtained once a year for all the offers
and invitations for such NCDs to be made during the year. NCDs
including subordinated debentures, bonds and / or other debt
securities, etc., issued on a private placement basis constitute a
significant source of borrowings for the Company and meet the
ongqoing funding requirements, general corporate purposes for
the Company's business activities and refinancing of the existing
debt obligations of the Company.

The Board of Directors at its meeting held on June 07, 2019,
has considered the possibility of the Company being required to
make an offer or invitation, to subscribe to securities through
private placement subject to the shareholders' approval at the
ensuing AGM.

It is therefore proposed to obtain an enabling approval of
shareholders to offer or invite subscriptions for NCDs including
subordinated debentures, bonds, and/or other debt securities,
etc. on private placement basis, at appropriate time in one
or more tranches, within the overall borrowing limits of the
Company as approved by the Members with authority to the
Board to determine the terms and conditions, including the issue
price of the NCDs, interest, repayment, security, use of proceeds
or otherwise, as it may deem expedient and to do all such acts,
deeds, matters and things in connection therewith and incidental
thereto as the Board in its absolute discretion deems fit. The
Board would act on the basis of the enabling resolution without
being required to seek any further consent or approval of the
Members or otherwise to the end and intent that they shall
be deemed to have given their approval thereto expressly by
the authority of the Resolution. Accordingly, the approval of the
Members is being sought by way of a Special Resolution under
Sections 42, 71 and other applicable provisions, if any, of the
Act read with Rules made there under as set out in Item No. 5
appended to this Notice.

None of the Directors, Key Managerial Personnel and their
relatives are concerned or interested, financially or otherwise, in
this resolution.

The Board accordingly recommends the Special Resolution set
out at Item No. 5 of the accompanying Notice for the approval
of the Members.

By Order of the Board of Directors

Murli Manohar Purohit
Company Secretary & Compliance Officer

Reqistered Office:

Reliance Centre, Ground Floor,

19, Walchand Hirachand Marg,
Ballard Estate, Mumbai 400 001
CIN: L40101MH1995PLC0O84687
Website: www.reliancepower.co.in

Augqust 30, 2019




Reliance Power Limited

Directors' Report

Dear Shareowners,

Your Directors present the 25™ Annual Report and the audited accounts for the financial year ended March 31, 2019.

Financial Results

The performance of the Company (Consolidated and Standalone) for the financial year ended March 31, 2019, is summarized below:

T In lakhs

Particulars

Financial Year ended
March 31, 2019

Financial Year ended
March 31, 2018

(Consolidated) (Standalone) (Consolidated) (Standalone)

(Restated)
Total Income 8,53,426 34,496 9,87,101 48,950
Profit/(Loss) before Tax (2,93,404) (61,418) 98,425 546
Less: Provision for Taxation (Net) 1,778 (1,252) 14,380 321
Profit/(Loss) after Tax (2,95,182) (60,166) 84,045 225

Financial Performance

During the financial year under review, total Income of the
Company was T 34,496 lakhs against ¥ 48,950 lakhs in the
previous year on a Standalone basis. The Company has incurred
a loss of ¥ 60,166 lakhs compared to Profit of ¥ 225 lakhs in
the previous year.

Dividend

During the year under review, the Board of Directors has not
recommended dividend on the Equity Shares of the Company.

The Company's Dividend Distribution Policy forms part of this
Annual Report.

Business Operations

During the year 2018-19, all the operating plants of the
Company which are functioning through its subsidiary companies
performed exceedingly well both in terms of efficiency
parameters and profitability. The Plant Load Factor (PLF) of the
three thermal plants of the Company (Sasan Power, Rosa Power
and Butibori Plant) accounted for a total aggreqate capacity of
5760 MW was 78% as aqainst the all India average of 61%.

The Company's Sasan UMPP (Capacity 3,960 MW) had a very
impressive year generating ~32,900 Million Units (MUs) for the
year, with the PLF being 94.78% and becoming No 1 Thermal
Power Plant across all categories of thermal power plants in the
Country.

The Sasan UMPP is the World's largest inteqrated power plant
with the Moher and Moher Amlohri Coal mines. Total volume
handled at Sasan Coal Mine during the year was 93.2 Million
CuM including the Overburden handled at 81.2 Million CuM
making it the largest mine in the Country in terms of overall
volume handled.

Sasan mine received 5 awards under overall category for the
best mining and maintenance practices from DGMS during
Annual Mines Safety Week 2018.

The Rosa Thermal plant (1,200 MW) at Shahjahanpur in Uttar
Pradesh, owned by the Company's subsidiary Rosa Power
Supply Company Limited delivered another year of consistent
performance with generation of 4341 MUs.

The Rosa power plant received prestigious accolades and awards
from prestigious Institutions for excellence in environment,
safety, CSR, quality and best O&M Practices.

The Butibori Thermal plant (600 MW) in Maharashtra
qenerated 2213 MUs during the year. The plant also received
recognition from prestigious bodies for excellence in the areas of
environment, safety, quality and best HR and training practices.
It won accolades for its initiatives in the area of community
development as part of its CSR Projects.

The Solar PV (40 MW) Project in Rajasthan generated 68.3 MUs
during the year.

The Solar CSP (100 MW) plant in Rajasthan has achieved number
of operating milestones including achievement of peak load of
127.5 MW during the year.

The Company's Wind Farm at Vashpet in Sangli District of
Maharashtra also performed satisfactorily during 2018-19.

Proposed gas-based project in Bangladesh

The Directors are pleased to inform that during the year the
progress achieved in the implementation of the gas-based project
in Bangladesh was significant. The project involves development
and operation of a 718 MW (net) Combined Cycle Power Plant
(CCPP) using Re-gasified Liquefied Natural Gas (LNG). The
Company has initialled the project Aqreements for Phase - I of
its Bangladesh Project with the Bangladesh Authorities. The said
Agreements have been vetted and reviewed by the Ministry of
Law and Ministry of Finance of Bangladesh. The Agreements are
expected to be signed very soon.

Management Discussion and Analysis

Management Discussion and Analysis Report for the year under
review, as stipulated under Securities and Exchange Board
of India (Listing Obligations and Disclosure Requirements)
Requlations, 2015 (the 'Listing Regulations'), is presented in a
separate section forming part of this Annual Report.

Non-Convertible Debentures (NCDs)

The Company has repurchased Listed, Secured NCDs for an
amount of ¥ 205 Crore out of the total amount of ¥ 750 Crore.
The Company along with consent of Debenture Holder and
Debenture Trustee has extended the maturity of other Listed,
Unsecured NCDs for a further period of 396 days. As on date
total NCDs of ¥ 795 Crore are outstanding. These NCDs are
listed on BSE Limited.

Deposits

The Company has not accepted any deposits from the public
which comes within the purview of Section 73 of the Companies
Act, 2013 (hereinafter referred to as 'the Act') read with the
relevant Rules made thereunder.

Particulars of Loans, Guarantees or Investments

Pursuant to the provisions of Section 186 of the Act, the details
of Investments made are provided in the unabridged standalone
financial statements under Note 3.3(a) and 3.5(a).

Subsidiary and Associate Companies

As on March 31, 2019, the Company had 44 subsidiaries under
its fold. During the year, Reliance Chittagong Power Company
Limited became subsidiary of the Company.

9
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Directors' Report

The Company had the following Associate Companies as on
March 31, 2019:

1. RPL Sun Power Private Limited

2. RPL Photon Private Limited

3. RPL Sun Technique Private Limited

The operating and financial performance of the major subsidiary
companies, has been discussed in the Management Discussion
and Analysis Report forming part of this Annual Report. In
addition, the financial results of the subsidiary companies
have been consolidated with those of the parent company.
The Company's policy for determining material subsidiaries, as
approved by the Board, may also be accessed on the Company's
website at the link http://www.reliancepower.co.in/pdf/Policy
for_Determination_of Material Subsidiary.pdf.

Financial Statements - Application of the Companies (Indian
Accounting Standards) Rules, 2015

The Audited Financial Statement of the Company drawn up
both on Standalone and Consolidated basis, for the financial year
ended March 31, 2019, are in accordance with the requirements
of the Companies (Indian Accounting Standards) Rules, 2015
(Ind AS Rules).

Consolidated Financial Statement

The Audited Consolidated Financial Statement for the financial
year ended March 31, 2019, based on the financial statements
received from the subsidiaries and associates Companies, as
approved by their respective Board of Directors, have been
prepared in accordance with Ind AS Rules and relevant provisions
of the Act.

Directors

During the year under review, the approval of the members has
been accorded for appointment of Shri K. Raja Gopal as a Whole-
time Director of the Company commencing from July 1, 2018.
Shri N. Venugopala Rao, Whole-time Director has superannuated
from the services of the Company from the close of business
hours on June 30, 2018.

The Company has received declarations from all the Independent
Directors of the Company confirming that they meet with the
criteria of Independence as prescribed under the Act and the
Listing Requlations.

The details of programmes for familiarization of Independent
Directors with the Company, nature of industry in which the
Company operates and related matters have been put up on the
website of the Company at the link: http://www.reliancepower.
co.in/web/reliance-power/corporategovernance.

In accordance with the provisions of the Act, Shri K. Raja Gopal
(DIN: 00019958) Director, retires by rotation and being eligible,
has offered himself for re-appointment at the ensuing Meeting.

Appointment of Whole-time Director

The Board of Directors at their meeting held on April 13, 2018
had appointed Shri K. Raja Gopal as Chief Executive Officer
with effect from May 02, 2018 and Whole-time Director with
effect from July 01, 2018 for a period of 3 years subject to
the approval of members of the Company. The approval of the
members of the Company has also been accorded in the AGM
held on September 18, 2018.

Particulars of Directors proposed to be appointed

In term of the provision of the Act, Shri K. Raja Gopal, Whole-
time Director and Chief Executive Officer of the Company, retires
by rotation and being eligible, offers himself for re-appointment
at the ensuing Meeting. A brief resume of Shri K. Raja Gopal,
along with requisite details, as stipulated under Requlation 36(3)
of the Listing Requlations is given in the section on Corporate
Governance Report forming part of this Annual Report.

Key Managerial Personnel (KMP)

Shri K. Raja Gopal was appointed as the Chief Executive Officer
(CEQ) of the Company with effect from May 02, 2018 and
Whole-time Director (WTD) with effect from July 01, 2018.
Shri Shrenik Vaishnav has been appointed as the Chief Financial
Officer (CFO) with effect from May 02, 2018.

As on date, Shri K. Raja Gopal, WTD & CEO, Shri Shrenik Vaishnav,
CFO and Shri Murli Manohar Purohit, the Company Secretary are
the KMP's.

Evaluation of Directors, Board and Committees

The Nomination and Remuneration Committee (the NRC) of the
Company has devised a policy for performance evaluation of
the individual directors, the Board and its Committees, which
includes criteria for performance evaluation.

Pursuant to the provisions of the Act and Regulation 17(10)
of the Listing Requlations, the Board has carried out an annual
performance evaluation of its own performance, the directors
individually as well as the evaluation of the working of the
Committees of the Board. The Board performance was evaluated
based on inputs received from all the Directors after considering
criteria such as Board composition and structure, effectiveness
of Board / Committee processes, and information provided to
the Board, etc. A separate meeting of the Independent Directors
was also held during the financial year for the evaluation of the
performance of Non-Independent Directors, performance of the
Board as a whole and that of the Chairman of the Board.

The Nomination and Remuneration Committee has also
reviewed the performance of the individual Directors based on
their knowledge, level of preparation and effective participation
in meetings, understanding of their roles as directors, etc.

Policy on Appointment and Remuneration for Directors, Key
Managerial Personnel and Senior Management Employees
The NRC of the Board has devised a policy for selection,
appointment and remuneration of Directors, Key Managerial
Personnel and Senior Management Employees. The NRC has
formulated the criteria for determining the qualifications, positive
attributes and independence of Directors, which has been put up
on the Company's website http://www.reliancepower.co.in. and
the same is attached as Annexure - A.

Directors' Responsibility Statement

Pursuant to the requirements under Section 134(5) of the Act

with respect to Directors' Responsibility Statement, it is hereby

confirmed that:

i. In the preparation of the annual financial statement for
the financial year ended March 31, 2019, the applicable
Accounting Standards had been followed along with
proper explanation relating to material departures, if any;

ii. The Directors had selected such accounting policies and
applied them consistently and made judgments and
estimates that are reasonable and prudent so as to give a
true and fair view of the state of affairs of the Company
as at March 31, 2019 and of the loss of the Company for
the year ended on that date;

iii. The Directors had taken proper and sufficient care for the
maintenance of adequate accounting records in accordance
with the provisions of the Act, for safequarding the assets
of the Company and for preventing and detecting fraud
and other irreqularities;

iv. The Directors had prepared the annual financial statement
for the financial year ended March 31, 2019 on a 'qoing
concern' basis;

V. The Directors had laid down internal financial controls to
be followed by the Company and such internal financial
controls are adequate and are operating effectively; and
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vi. The Directors had devised proper systems to ensure
compliance with the provisions of all applicable laws
and that such systems were adequate and operating
effectively.

Contracts and Arrangements with Related Parties

All contracts / arrangements / transactions entered into/by the
Company during the financial year under review with related
parties were at an arm's length basis and in the ordinary course
of business. There were no materially significant related party
transactions, which may have potential conflict with the interest
of the Company at large.

All related party transactions were placed before the Audit
Committee for approval. Prior omnibus approval of the Audit
Committee was obtained for the transactions, which were of a
repetitive nature. The transactions entered into pursuant to the
omnibus approval so granted, were reviewed and statements
qiving details of all related party transactions were placed before
the Audit Committee on a quarterly basis. The policy on Related
Party Transactions as approved by the Board has been uploaded
on the Company's website at the link http://www.reliancepower.
co.in/web/reliance-power/corporate-governance.

Your Directors draw attention of the members to Note 12 to
the financial statement, which sets out related party disclosures.

Material Changes and Commitments, if any, affecting the
financial position of the Company

There were no material changes and commitments affecting the
financial position of the Company, which have occurred between
the close of the financial year till the date of this Report.

Meetings of the Board

A calendar of Meetings is prepared and circulated in advance to
the Directors. During the year, six Board Meetings were held.
Details of the meetings held and attended by each Director are
given in the Corporate Governance Report.

Audit Committee

During the year under review the Audit Committee of the
Board consists of majority of Independent Directors namely
Shri K. Ravikumar (Chairman), Shri D.J. Kakalia and Smt. Rashna
Khan. Shri Sateesh Seth, Non-Independent and Non-Executive
Director is a member of the Audit Committee.

During the year, all the recommendations made by the Audit
Committee were accepted by the Board. Shri Sateesh Seth
ceased to be member of the Audit Committee with effect from
June 7, 2019.

Auditors and Auditors' Report

M/s. Pathak H.D. & Associates, Chartered Accountants and
M/s. BSR & Co. LLP, Chartered Accountants were appointed as
the Auditors of the Company for a term of 5 (five) consecutive
years, at the AGM of the Company held on September 27,
2016 and September 26, 2017, respectively. The Company has
received letters from M/s. Pathak H.D. & Associates, Chartered
Accountants that they are not disqualified from continuing as
the Auditors of the Company. M/s. B'S R & Co. LLP, Chartered
Accountants vide its letter dated Auqust 9, 2019 have resigned
as one of the Statutory Auditors of the Company w.e.f.
Auqust 9, 2019.

The Auditors in their report to the members have given a
qualified opinion and the response of the Board with respect to
it as follows:

1. The Company has received opinions from reputed legal
and accounting firms stating that the clarification issued
and observation inter alia made reqarding method of
estimating depreciation adopted for preparing standalone
financial statements of the subsidiaries and for preparing
consolidated financial statements by Ind AS Transition
Facilitation Group (ITFG) of Ind AS Implementation
Committee of the Institute of the Chartered Accountants
of India (the ICAI) will not be applicable to it, as the
Company has been following different methods of
depreciation in subsidiaries and in Consolidated Financial
Statements since inception and as required by Ind AS
101 read with Ind AS 16 has continued the methods
of providing depreciation even under Ind AS regime.
The Parent Company accordingly continued to provide
depreciation in its Consolidated Financial Statements by
straight line method, which is different as compared to
the written down value method considered appropriate by
two of its subsidiaries.

2. The Company has taken inter-corporate deposits from
certain companies agqreqating to ¥ 38,456 Lakhs during
the year ended March 31, 2019. The Company does not
have any influence on the directors and/ or its operations
of the said companies hence has not considered these
as related party transactions. However, in view of the
qualificatory remark, Audit Committee at its meeting
held on June 08, 2019 has out of abundant caution and
in compliance with the highest standards of corporate
qovernance considered and ratified the transactions.

Cost Auditors

Pursuant to the provisions of the Act and the Companies
(Audit and Auditors) Rules, 2014, the Board of Directors have
appointed M/s. V. J. Talati & Co., Cost Accountants, as the Cost
Auditors in respect of its 45 MW Wind Farm Power Project at
Vashpet, Dist. Sangli, Maharashtra, for the financial year ending
March 31, 2020, subject to the remuneration being ratified by
the shareholders at the ensuing AGM of the Company.

Secretarial Standards

During the year under review, the Company has complied with
the applicable Secretarial Standards issued by The Institute of
Company Secretaries of India (ICSI).

Secretarial Audit & Secretarial Compliance Report

Pursuant to the provisions of Section 204 of the Act read with
the Companies (Appointment and Remuneration of Managerial
Personnel) Rules, 2014, the Board has appointed M/s. Ajay
Kumar & Co., Company Secretaries in Practice, to undertake
the Secretarial Audit of the Company. There is no qualification,
reservations or adverse remarks in their Secretarial Audit Report.

The Report of the Secretarial Auditor is attached herewith as
Annexure - B.

Pursuant to circular No.CIR/CFD/CMD1/27/2019 dated
February 08, 2019, issued by the Securities and Exchange Board
of India ("SEBI'), the Company has obtained Secretarial Compliance
Report, from Practicing Company Secretaries on compliance of
all applicable SEBI Requlations and circulars / quidelines issued
thereunder and the copy of the same has been submitted with
the Stock Exchanges within the prescribed due date.

Annual Return

As required under Section 134(3)(a)of the Act, the Annual
Return for the financial year 2017-18 and 2018-19 is uploaded
on the Company's website and can be accessed at at http://
www.reliancepower.co.in.
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Particulars of Employees and Related Disclosures

In terms of the provisions of Section 197(12) of the Act
read with Rule 5(2) & 5(3) of the Companies (Appointment
and Remuneration of Managerial Personnel) Rules, 2014, as
amended, a statement showing the names and other particulars
of the employees drawing remuneration in excess of the limits
set out in the said Rules are provided in the Annual Report, which
forms part of this report.

Disclosures relating to the remuneration and other details as
required under Section 197(12) of the Act read with Rule
5(1) of the Companies (Appointment and Remuneration of
Managqerial Personnel) Rules, 2014, as amended are also forms
part of this Annual Report.

However, having regard to the provisions of first proviso to
Section 136(1) of the Act, the Annual Report excluding the
aforesaid information, is being sent to all the members of the
Company and others entitled thereto. The said information is
available for inspection at the Registered Office of the Company
on all working days, except Saturdays, between 11:00 A.M. and
1:00 P.M. upto the date of meeting. Any member interested in
obtaining the same may write to the Company Secretary and
same will be furnished on request.

Conservation of Energy, Technology Absorption and Foreign
Exchange Earnings and Outgo

The particulars as required to be disclosed in terms of Section
134(3)(m) of the Act read with Rule 8 of the Companies
(Accounts) Rules, 2014, are given in Annexure - C forming part
of this Report.

Corporate Governance

The Company has adopted ‘'Reliance Group-Corporate
Governance Policies and Code of Conduct', which sets out the
systems, processes and policies conforming to the international
standards. The report on Corporate Governance as stipulated
under Requlation 34(3) read with Para C of Schedule V of the
Listing Requlations is presented in a separate section forming
part of this Annual Report.

A certificate from the practising Company Secretary
M/s. Ajay Kumar and Co., conforming compliance to the
conditions of Corporate Governance as stipulated under
Para E of Schedule V to the Listing Regqulations is enclosed to
this Report.

Whistle Blower (Vigil Mechanism)

In accordance with Section 177 of the Act and the Listing
Requlations, the Company has formulated a Vigil Mechanism
to address the qenuine concerns, if any, of the Directors and
employees. The details of the same have been stated in the
Corporate Governance Report and the policy can also be accessed
on the Company's website http://www.reliancepower.co.in.

Risk Management

The Company continues to have a Risk Management Committee
consisting of majority of Directors and Senior Managerial
Personnel. The details of the Committee and its terms of
reference etc. are set out in the Corporate Governance Report
forming part of this Report.

The Company has a robust Business Risk Management framework
to identify, evaluate business risks and opportunities.

This framework seeks to create transparency, minimize adverse
impact on the business objectives and enhances the Company's
competitive advantage. The business risk framework defines
the risk management approach across the enterprise at various
levels including documentation and reporting. The framework
has different risk models which help in identifying risk trend,
exposure and potential impact analysis at a Company level as
also separately for business segment. The risks are assessed

for each project and mitigation measures are initiated both at
the project as well as the corporate level. More details on Risk
Management indicating development and implementation of
Risk Management policy including identification of elements of
risk and their mitigation are covered in Management Discussion
and Analysis section, which forms part of this Report.

Compliance with provisions of Sexual Harassment of Women
at workplace (Prevention, Prohibition and Redressal) Act, 2013
The Company is committed to uphold and maintain the dignity
of women employees and it has in place a policy, which provides
for protection against sexual harassment of women at workplace
and for prevention and redressal of such complaints. During
the year under review, no such complaint has been received.
The Company has also constituted an Internal Compliance
Committee under the Sexual Harassment of Women at
workplace (Prevention, Prohibition and Redressal) Act, 2013.

Corporate Social Responsibility

The Company has constituted Corporate Social Responsibility
(CSR) Committee in compliance with the Section 135 of the Act
read with the Companies (Corporate Social Responsibility Policy)
Rules, 2014. The CSR Committee has formulated a Corporate
Social Responsibility Policy (CSR policy) indicating the activities
to be undertaken by the Company.

The CSR policy may be accessed on the Company's website at
the link http://www.reliancepower.co.in/web/reliance-power/
corporate-qovernance.

As on March 31, 2019, the CSR Committee of the Board consists
of Smt. Rashna Khan as Chairperson, Shri Sateesh Seth, Shri K.
Ravikumar, Shri D. J. Kakalia and Shri K. Raja Gopal, Directors as
the members. Shri Sateesh Seth ceased to be member of the
CSR Committee with effect from June 7, 2019.

The disclosures with respect to CSR activities forming part of this
report is given as Annexure - D.

Orders, if any, passed by Requlators or Courts or Tribunals
No orders have been passed by the Regqulators or Courts or
Tribunals which impact the going concern status of the Company
and its operations.

Internal Financial Controls and their adequacy

The Company has in place adequate internal financial controls
with reference to financial statement across the organization.
The same is subject to review periodically by the Internal Audit
Cell for its effectiveness. During the financial year, such controls
were tested and no reportable material weaknesses in the design
or operations were observed.

Business Responsibility Report

Business Responsibility Report for the year under review as
stipulated under Listing Requlations is presented in a separate
section forming part of this Annual Report.
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Annexure A

Policy on Appointment and remuneration for Directors, Key Managerial Personnel and Senior Management Employees

Following is the summary of the policy as approved by the
Nomination and Remuneration Committee (NRC) of the Board:

1.

Introduction

1.1 The Company considers human resources as an
invaluable asset. The policy is intended to harmonize
the aspirations of the directors / employees with
the goals and objectives of the Company;

1.2 As part of a progressive HR philosophy, it
is imperative for the Company to have a
comprehensive compensation policy which has
been synchronized with the industry trends and is
also employee friendly.

Objectives

2.1 Broad objective is to attract and retain high
performing resources.

2.2 The remuneration policy aims at achieving the
following specific objectives:

2.2.1 To attract highly competent human resources

to sustain and grow the Company's business;

2.2.2 To build a performance culture by aligning
performance of individuals with the business
objectives of the Company;

2.2.3 To ensure that annual compensation
review considers Industry/business outlook
and strateqies adopted by industry peers,
differentiates employees based on their
performance and also adequately protects
employees, especially those in junior cadres,
aqainst inflationary pressures;

2.2.4 To retain high performers at all levels and
those who are playing critical roles in the
Company.

Scope and Coverage

In accordance with the provisions of the Companies

Act, 2013, (the 'Act’), the NRC of the Board has been

constituted, inter-alia, to recommend to the Board the

appointment and remuneration of Directors, KMPs and

persons belonging to the Senior Management cadre.

Definitions

4.1 'Director' means a director appointed to the Board
of the Company.

4.2 'Key Managerial Personnel' in relation to the

Company means -

i) the Chief Executive Officer or the Managing
Director or the Manager

i) the Company Secretary

i) the Whole-time Director

iv)  the Chief Financial Officer; and

v) such other officer as may be prescribed under
the Act.

4.3 'Senior Management' refers to the personnel of the
Company who are members of its core management
team excluding the Board of Directors and
comprises of all the members of the Management,
one level below the Executive Director, if any.

Policy

5.1 Remuneration i.e. Cost-to-Company (CTC) shall
comprise of two broad components; fixed and
variable.

5.2  Fixed portion comprises of Base pay and Choice pay
components.

5.3 Variable pay termed as Performance Linked
Incentive (PLI) comprises of a pre-determined
maximum amount that can be paid as % at the end
of the performance year based on the composite
score achieved during the relevant performance
year.

5.4 Performance Year shall be from 15t April to 315t
March.

5.5 PLI is based on the following dimensions with
indicated weightages for computing the Composite
score based on:

(a) Individual performance rating;

(b)  Function/Project Annual Operating Plan
(AOP) achievement rating;

(c)  Company AOP achievement rating; and

(d)  Group performance on identified parameters.

Payout Mechanism

6.1 Fixed pay gets paid on a monthly basis, net of
retirals and taxes.

6.2 Retirals are 12% of basic pay for Provident Fund
and 4.81% of basic pay towards Gratuity.

6.3 All payments are made with TDS implemented.

Annual Compensation Review

The compensation review year will be from 1<t April to 31

March. The annual compensation review, as part of the

Performance Management System (PMS) cycle, shall be

quided by:

7.1 Industry/business outlook;

7.2 Strategies adopted by industry peers;

7.3 Employee differentiation based on individual
performance rating (achieved during the applicable
performance year); and

7.4 Protection of employees, especially those in junior
cadres aqainst inflationary pressures.

Retention Features as part of Compensation Package

8.1 Based on the orqanizational need for retaining
high performing employees and also those who
are playing critical roles from time to time, certain
retention features may be rolled out as part of
the overall compensation package. These may
take form of Retention Bonus, Special Monetary
Programs, Long-term Incentives, etc.

8.2  While attracting talent in critical positions also, such
retention features could be incorporated as part of
the compensation package.

Modifications / Amendments / Interpretation
The policy is subject to modifications, amendments and
alterations by the Management at any time without
assigning any reason or without giving any prior intimation
to the employees. In case of any ambiquity, the
interpretation provided by the Corporate HR team shall be
final.
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Annexure B
Form No. MR- 3

SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED 31t MARCH, 2019

[Pursuant to Section 204(1) of the Companies Act, 2013 and Rule No. 9 of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014]

To,

The Members,

Reliance Power Limited

H Block 1< Floor

Dhirubhai Ambani Knowledge City
Navi Mumbai - 400710

I have conducted the secretarial audit of the compliance of applicable statutory provisions and the adherence to good corporate
practices by Reliance Power Limited (hereinafter called the Company). Secretarial Audit was conducted in a manner that provided
me a reasonable basis for evaluating the corporate conducts/statutory compliances and expressing my opinion thereon.

Based on my verification of the books, papers, minute books, forms and returns filed and other records maintained by the Company
and also the information provided by the Company, its officers, agents and authorized representatives during the conduct of
Secretarial Audit, I hereby report that in my opinion, the company has, during the audit period covering the financial year ended on
March 31, 2019 complied with the statutory provisions listed hereunder and also that the Company has proper Board-processes and
compliance-mechanism in place to the extent, in the manner and subject to the reporting made hereinafter:

I have examined the books, papers, minute books, forms and returns filed and other records maintained by the Company for the
financial year ended on 31t March, 2019 according to the provisions of:

(i)  The Companies Act, 2013 (the Act) and the rules made thereunder;

(i) The Securities Contracts (Regqulation) Act, 1956 ("SCRA")and the rules made thereunder;
(i) The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder;
(

iv)  Foreign Exchange Management Act, 1999 and the rules and regulations made thereunder to the extent of Foreign Direct
Investment, Overseas Direct Investment and External Commercial Borrowings to the extent of applicability to the Company;

(v)  The following Regulations and Guidelines prescribed under the Securities and Exchange Board of India Act, 1992 (‘SEBI Act'):-
(a)  The Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeovers) Regulations, 2011;
(b)  The Securities and Exchange Board of India (Prohibition of Insider Trading) Regqulations, 2015;
() The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements) Requlations, 2009;
(d) The Securities and Exchange Board of India (Employee Stock Option Scheme and Employee Stock Purchase Scheme)
Guidelines, 1999; (Not applicable during the audit period)

(e)  The Securities and Exchange Board of India (Issue and Listing of Debt Securities) Regulations, 2008;

(f)  The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer Agents) Regulations, 1993
reqarding the Companies Act and dealing with client;

(g)  The Securities and Exchange Board of India (Delisting of Equity Shares) Regqulations, 2009; (Not applicable during the
audit period)

(h)  The Securities and Exchange Board of India (Buyback of Securities) Regulations, 1998; (Not applicable during the audit
period) and

(i) The Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015
(vi)  Other laws specifically applicable to the Company:-
(a)  The Electricity Act, 2003 and the rules made thereunder

I have also examined compliances with the applicable clauses of the Secretarial Standards issued by The Institute of Company
Secretaries of India.

During the period under review the Company has complied with the provisions of the Act, Rules, Regqulations, Guidelines, Standards,
etc. mentioned above.
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I further report that

(M

(ii)

(iii)

The Board of Directors of the Company is duly constituted with proper balance of Executive Director, Non-Executive Directors,
Woman Director and Independent Directors. The changes in the composition of the Board of Directors that took place during
the period under review were carried out in compliance with the provisions of the Act.

Adequate notice is given to all directors to schedule the Board Meetings, agenda and detailed notes on agenda were sent at
least seven days in advance, and a system exists for seeking and obtaining further information and clarifications on the agenda
items before the meeting and for meaningful participation of the directors at the meetings.

All decisions at Board Meetings and Committee Meetings are carried out unanimously as recorded in the minutes of meetings
of Board of Directors or the Committees of the Board, as the case may be.

I further report that there are adequate systems and processes in the Company commensurate with the size and operations of the
Company to monitor and ensure compliance with applicable laws, rules, requlations and quidelines.

I further report that during the audit period the company has:

0]

(ii)

(i)

The Company has passed Special Resolution by Postal ballot notice dated 28.02.2018 for issue of securities through Qualified
Institutions Placement on a Private Placement basis to the Qualified Institutional Buyers ("QIBs"). The results for the said notice
were declared on 03.04.2018.

Shri N. Venugopala Rao has superannuated from the office of Whole Time Director (WTD) w.e.f. 30.06.2018. He has also
relinquished the office of Chief Executive Officer (CEQ) and Chief Financial Officer (CFO) of the company w.e.f. 01.05.2018.

Shri K. Raja Gopal was appointed as Additional Director and also as Whole Time Director (WTD) for 3 years w.e.f. 01.07.2018
at the Board Meeting held on 13.04.2018. He was also appointed as Chief Executive Officer (CEO) w.e.f. 02.05.2018 at the
same meeting. His appointment as Director, WTD and CEO was approved by passing Special Resolution at the Annual General
Meeting held on 18.09.2018.

(iv)  Shri Shrenik Vaishnav was appointed as Chief Financial Officer (CFO) with effect from 02.05.2018 at the Board Meeting held
on 13.04.2018.

(v)  The Company has passed Special Resolution under Section 42 and 71 of Companies Act, 2013 at the Annual General Meeting
held on 18.09.2018 authorising Board of Directors for Private Placement of Non-Convertible Debentures subject to such
overall borrowing limits of the Company as may be approved by the Members from time to time.

Signature:
Ajay Kumar
Ajay Kumar & Co.
FCS No. 3399
C.P. No. 2944
May 23, 2019
Mumbai
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Annexure C

Disclosure under Section 134(3)(m) of the Act, read with Rule 8 of the Companies (Accounts) Rules, 2014

A.

C.

Conservation of energy

The steps taken or impact on conservation of energy

The Company has specified the energy consumption standards for the equipment used which consumes, generates,
transmits or supplies energy. Labels on equipment are maintained to indicate the extent of conservation of energy. The
measures have helped in improving the overall energy efficiency.

The steps taken by the Company for utilizing alternate sources of energy

The Company has a Wind Farm with 45 MW capacity, located at Vashpet in District Sangli, Maharashtra. Since the
project uses the renewable wind enerqy towards generation of electricity, utilization of no other alternative sources of
enerqy was explored.

The capital investment on energy conservation equipments

No additional investment was made for the above purpose.

Technology absorption

iv.

The efforts made towards technology absorption: None
The benefits derived like product improvement, cost reduction, product development or import substitution: N.A.

In case of imported technology (imported during the last three years reckoned from the beginning of the financial year):
N.A.

a. the details of technology imported.

b. the year of import.

c. whether the technology have been fully absorbed.

d. if not fully absorbed, areas where absorption has not taken place and the reasons thereof.

Wind Turbines installed as part of wind farm are sourced from an Indian entity which in-turn sourced critical components
from overseas locations, mainly Europe. No efforts were required to be made made to absorb the technology.

The expenditure incurred on Research and Development: No cost was incurred towards Research and Development.

Foreign Exchange earnings and outqo

Total Foreign Exchange earnings - Nil

Total Foreign Exchange outqgo :¥ 21 lakhs
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Annual Report on Corporate Social Responsibility (CSR) activities for the Financial Year 2018-19

Annexure D

1. A brief outline of the Company's CSR policy, including overview of projects or programmes proposed to be undertaken
and a reference to the web-link to the CSR policy and projects or programmes
The Company has a robust CSR Policy at group level. As per the said policy, all our efforts are focused towards two goals:
building a great enterprise for the stakeholders and a great future for our Country.
The Company as a responsible corporate entity endeavours to transform lives to help build more capable and vibrant
communities by inteqrating CSR with its business values and strengths. Based on its quiding philosophy, the Company has
formulated on a consolidated basis, a policy for social development with a thrust in the areas of healthcare, education,
sanitation, environment sustainability and rural transformation.
Committed to transform and nurture the ecosphere through its flagship programme in the healthcare segment, the Company
has been focusing on setting up oncology centres for cancer treatment in Maharashtra. Our CSR policy is placed on our website
at the link: http://www.reliancepower.co.in/pdf/CSR_Policy.pdf.
2. Composition of the CSR Committee
Smt. Rashna Khan, Chairperson Independent Director
Shri K. Ravikumar Independent Director
Shri D. J. Kakalia Independent Director
Shri Sateesh Seth@ Non-Independent Director and Non-executive Director
Shri K. Raja Gopal* Whole-time Director
@ ceased to be the member of the CSR Committee w.e.f. June 07, 2019
*appointed as member of the CSR Committee w.e.f. July 21, 2018
3. Average net profit of the Company for last three financial years: ¥ 63.88 Crore
Note: Average net profit has been computed in the manner laid down in Rule 2 of the Companies (Corporate Social
Responsibility Policy) Rules, 2014,
4, Prescribed CSR Expenditure (two percent of the amount as in item 3 above)
The Company is required to spend ¥ 1.28 crore towards CSR.
5. Details of CSR spent during the financial year
a. Total amount spent for the financial year: ¥ 1.28 crore
b. Amount unspent, if any: Nil
c. Manner in which the amount spent during the financial year is detailed below:
 in crore)
1. 2. 3. 4. 5. 6. 7. 8.
SN | CSR Projects or activities identified Sector in which | Project or Amount Amount spent | Cumulative Amount
the project is program outlay on the project | expenditure | spent:
covered (1) Local | (Budget) or programs | up to the Direct or
area of other | project or (1) Direct | reporting through
(2)  Specify | programs expenditure | period imple-
the state and | wise on projects or menting
district where programs agency
projects or (2)
program was Overheads
undertaken
1. | During the year 2018-19 the Company | Education, District: 1.28 1.28 1.28 Direct
has taken up the CSR initiatives of Rural | Environment Singrauli, Intervention
transformation in a total of 17 villages | & Sanitation | Madhya
which are located in the vicinity of | (Swachh  Bharat | Pradesh.
the Sasan UMPP (Ultra Mega Power | Abhiyan).

Plant) which is being operated by the
Company's wholly owned subsidiary,
Sasan Power Limited. Major Initiatives
include rural development, livelihood
enhancement projects, development of
vocational skills for women and youth,
promoting preventive health care, etc.
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6. In case the company has failed to spend the two percent of the average net profit of the last three financial years or any
part thereof, the company shall provide the reason for not spending the amount in its Board report.

Not Applicable

7. A Responsibility Statement of the CSR Committee that the implementation and monitoring of the CSR Policy, is in
compliance with CSR objectives and policy of the company.

The implementation and monitoring of Corporate Social Responsibility (CSR) Policy is in compliance with CSR objectives and
policy of the Company.

K. Raja Gopal Rashna Khan
Whole-time Director Chairperson

Augqust 12, 2019
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Dividend Distribution Policy

Introduction

The Board of Directors (the Board) of Reliance Power Limited (the Company) at its meeting held on September 12, 2016, has
adopted this Dividend Distribution Policy (the Policy) in accordance with the Companies Act, 2013 (the Act) and Regulation
43A of the Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regqulations, 2015 (the
Listing Regulations).

Objective
The Objective of this Policy is to establish the parameters to be considered by the Board of the Company before declaring or
recommending dividend.

Circumstances under which the shareholders of the listed entities may or may not expect dividend

The shareholders of the Company may not expect dividend in the below mentioned circumstances:

i. In the event of a growth opportunity where the Company may be required to allocate a significant amount of capital.

ii. In the event of higher working capital requirement for business operations or otherwise.

iii. In the event of inadequacy of cashflow available for distribution.

iv.  In the event of inadequacy or absence of profits.

V. In the event of any requlation or contractual restriction.
The Board may consider not declaring dividend or may recommend a lower payout for a given financial year, after
analyzing the prospective opportunities and threats or in the event of challenging circumstances such as prevailing
requlatory and financial environment.
In such event, the Board will provide rationale in the Annual Report.

Parameters to be considered before recommending dividend

Dividends will generally be recommended by the Board once a year, after the announcement of the full year results and
before the AGM of the shareholders, as may be permitted by the Act. The Board may also declare interim dividends as may be
permitted by the Act. The Company aims to appropriately rewarding shareholders through dividends and to support the future
growth.

The decision regarding dividend pay-out is a crucial decision as it determines the amount of profit to be distributed among
the shareholders and amount of profit to be retained in the business. The Dividend pay-out decision of any company depends
upon certain external and internal factors:

4.1  External Factors:
State of Economy: In case of uncertain or recessionary economic and business conditions, the Board will endeavour to retain
larger part of profits to build up reserves to absorb future shocks.

4.2 Internal Factors:

Considering the fact that the Company's projects have been set up substantially through its wholly owned subsidiary companies,
the Company's capacity to pay dividend on standalone basis is dependent in turn on the performance of the subsidiary
companies, their cash flow position, their capacity to declare dividend to the parent company having regard to their need to
seek approvals from the banks / financial institutions which have part funded the projects as per loan covenants.

In addition to the above, the Board will take into account various internal factors while declaring Dividend, which inter alia will
include:

(] Income / Profits earned during the year;

Present and future capital requirements of the existing businesses;

Brand/ Business Acquisitions;

Expansion/ Modernization of existing businesses;

Additional investments in subsidiaries/associates of the Company;

Fresh investments into external businesses;

Any other factors as deemed fit by the Board.

Utilization of retained earnings
The Company shall endeavour to utilize retained earnings in following manner:

° For expansion and growth of business;

. Additional investments in existing businesses;
° Declaration of Dividend;

(] General Corporate Purpose; and

(] Any other specific purpose as may be approved by the Board.

Parameters that shall be adopted with regard to various classes of shares
The Company has issued only one class of shares viz. Equity shares. Parameters for dividend payments in respect of any
other class of shares will be as per the respective terms of issue and in accordance with the applicable requlations and will be
determined, if and when the Company decides to issue other class of share.

Review
This Policy will be reviewed periodically by the Board.

Limitation and amendment

In the event of any conflict between the Act or the Listing Requlations and the provisions of the policy, the Listing Requlations
shall prevail over this policy. Any subsequent amendment / modification in the Listing Regqulations, in this regard, shall
automatically apply to this policy.
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Forward looking statements

Statements in this Management Discussion and Analysis of
Financial Condition and Results of Operations of the Company
describing the Company's objectives, expectations or predictions
may be forward looking within the meaning of applicable
securities laws and regulations. Forward looking statements are
based on certain assumptions and expectations of future events.

The Company cannot quarantee that these assumptions and
expectations are accurate or will be realized. The Company
assumes no responsibility to publicly amend, modify or revise
forward-looking statements, on the basis of any subsequent
developments, information or events. Actual results may differ
materially from those expressed in the statement. Important
factors that could influence the Company's operations include cost
of fuel, determination of tariff and such other charges and levies
by the regulatory authority, changes in Government requlations,
tax laws, economic developments and such other factors.

The financial statements of the Company have been prepared
in accordance with the provisions of the Companies Act, 2013
(the Act) and comply with the Companies (Indian Accounting
Standards) (Ind AS) Rules, 2015, which have been notified by the
Central Government on February 16, 2015. The Management of
Reliance Power Limited (“Reliance Power" or “the Company"”)
has used estimates and judgments relating to the financial
statements on a prudent and reasonable basis, in order that the
financial statements reflect in a true and fair manner, the state
of dffairs and profit/(loss) for the year.

The following discussions on our financial condition and results of
operations should be read together with our audited consolidated
financial statements and the notes to these statements included
in the Annual Report.

Unless otherwise specified or the context otherwise requires, all
references herein to "we", “us", "our”, "the Company", "Reliance"
or "Reliance Power" are to Reliance Power Limited and/or its
subsidiary companies.

Indian Power Sector

Power sector in India, particularly the generation side of the
ecosystem has seen a visible shift with growing contribution
from renewable sources in the overall generation basket.
Globally, India now stands at No.5 in terms of total renewable
enerqgy capacity, behind only to China, U.K, Germany and USA.
However, the pace of renewable capacity addition has slowed
down YoY and has significantly lagged the target of 21.8 GW
for FY 2018 -19. Although the competitiveness of renewable
energy has improved significantly in the last 5 years, however,
owing to its inherent inability to cater the base load, coal
based thermal plants continue to remain the mainstay in India
with nearly 57 percent share in the net installed capacity of
356.1 GW.

Policy initiatives taken by the Government to address the issues
impacting the power sector such as availability of coal, financial
condition of Distribution Companies (DISCOMs), implementation
of UDAY with focus on improvement in AT&C losses of the
DISCOMs and reduction in revenue gap between Average Cost
of Supply (ACS) and Average Revenue Realized (ARR), are
expected to help revival of investment sentiment in the power
sector in the medium term.

Demand and supply outlook

On the demand side India's per capita power consumption is
at ~1150 kWh/ year, which is about one-third of the world's

average ~3400 kWh/ year consumption. There is considerable
unmet demand, which is expected to be driven by growing
population along with increasing electrification, per-capita
consumption and expansion in industrial activities.

FY 2018 - 19 saw robust growth and peak power demand
qgrew by 8 percent to 177 GW and demand growth in energy
terms was 5 percent. The Government initiative of power to
all households has almost achieved its target. The buoyancy in
electricity demand was met by higher generation by thermal
plants and nearly 25% jump in generation from renewable
source, which led to the peak deficit decreasing to 0.8% from
2% in FY 2017-18.

The following graph highlights the narrowing of the qap between
peak demand and supply of power.
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Key risks and concerns

Power sector is a highly capital intensive business with long
gestation periods before commencement of revenue streams,
especially for projects using conventional technology. Coal-based
power projects have average development and construction
period of 7 to 8 years and an even longer operating period
(over 25 years). Since the most of the projects have such a
long time frame, there are certain inherent risks in both, internal
and external environment. The Company monitors the external
environment and manages its internal environment to mitigate
the concerns on a continuous basis. Some of the key areas that
need continuous monitoring within the sector are:

1. Weak financial condition of electricity distribution
Companies

The financial health of electricity DISCOMs is an area of
key concern threatening the very viability of the power
sector. DISCOMs are the weakest link in the electricity
supply chain and have been suffering on account of
operational inefficiencies; inadequate investments in
distribution network as well as lack of timely and adequate
tariff revisions to help recover costs.

Recognizing the difficulties faced by the DISCOMs, the
Government has come out with a set of comprehensive
measures under UDAY to help utilities achieve operational
and financial turnaround. Effective implementation of
the UDAY scheme has started yielding favorable results
in terms of lower AT&C losses, reduced qgap between
ACS and ARR (Cost and Tariff rate) and improved
operational efficiency of DISCOMs. Additionally, efforts
from Energy Efficiency Services (EESL) to replace 250
million conventional meters with smart meters in next
2 to 3 years can improve billing efficiency, leading to
higher revenue realisation by DISCOMs. The turnaround
of DISCOMs will help generating companies in mitigating
counter party risks both in terms of payment security and
increased demand for power.
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2.  Power Demand and Plant Load Factor (PLF) of Thermal
Power Plants

Power demand in India has grown at a CAGR of more than
5 percent in last 5 years. Growth in electricity demand has
been met by rapid capacity addition of thermal projects,
which has taken place in the last five years. However, rapid
addition of renewable capacity in the last two years and
lower than envisaged qrowth in demand for electricity,
has led to lower PLF of thermal power plants. National
Electricity Plan (NEP) of the Central Electricity Authority (the
CEA) estimates that the PLF of coal based stations is likely
to come down to around 56.5 percent by FY 2021-22,
taking into considerations likely demand growth of 6.34
percent (CAGR) and 175 GW capacity from renewable
enerqy sources. However, the thermal based power plants
would continue to remain the mainstay for meeting
the base load requirements considering the intermittent
nature of supply from renewable sources.
3. Gas - Continuing supply deficit

Viability of existing as well as newly developed gas-based
power plants, aggreqating to nearly 24 GW capacity, is
adversely impacted due to lack of adequate domestic
qas supply in the country. This industry-wide issue, which
has led to practically entire gas-based capacity in the
country getting stranded, continues to await a long-term

resolution.

4. Implementation of New Environment (Protection)
Norms
With notification of the Environment (Protection)

Amendment Rules, 2015, all coal-based power plants
are required to meet the revised emission standards
within the stipulated period. For complying with the
new environment norms, the developers would need
to undertake additional capital expenditure. In order to
facilitate the smooth implementation of the same, the
Ministry of Power (the MOP) vide its letter dated May
30, 2018 has issued directions to the CERC and other
State requlators to consider the revised emission standards
as Change in Law (CIL) and accordingly devise an
appropriate requlatory mechanism to address the impact
on tariff. In the present sector context, banks and financial
institutions are not forthcoming to finance the additional
capital expenditure arising from implementation of new
environment norms. Certainty in cost recovery on account
of additional capital and operational cost under concluded
long-term and medium-term PPAs will hold key to timely
completion of additional capital expenditure.

Sasan Power is the most competitive power supplier for all
its procurers and has a strong payment security mechanism
mitigating risks relating to demand and weak financial
condition of distribution companies. Further it has a captive
coal mine which provides complete fuel security. Rosa operates
under Section 62 and has a three tier payment mechanism
mitigating demand & payment related risks. Rosa has always
achieved higher fuel supply materialisation and has recorded
more than normative availability. Vidharbha operating under
Section 62 has recently secured coal for the balance 300 MW
through SHAKTI auction - thus mitigating coal supply related
risks. AWl the thermal projects in the Company's portfolio
have started implementing projects to comply with new
environmental norms. In addition, renewable portfolio is fully
contracted thus mitigating demand risks.

As brought out above, your Company's operating portfolio is
significantly insulated from sector specific risks.

Internal Financial Control and Systems

The Company has put in place internal control systems and
processes which are commensurate with its size and scale of its
operations. The system has control processes designed to take
care of various control and audit requirements. The Company
has a robust Internal Audit function which oversees the
implementation and adherence to various systems and processes.
The internal audit function reviews and ensures the sustained
effectiveness of Internal Financial Controls designed by the
Company. The internal audit team is supported by the reputed
audit firms to undertake the exercise of Internal Audit at various
project locations. The report of the Internal Auditors is placed
at the Audit Committee of the Board and the improvements in
systems and processes are carried out where necessary.

Risk Management Framework

The Company has also put in place a Risk Management
Framework, both at the corporate as well as at the project level,
which provides a process of identifying, assessing, monitoring,
reporting and mitigating various risks at all levels, at periodic
intervals. The Risk Management process is supervised by the Risk
Management Committee of the Board. The said Committee has
been continued having reqard to its usefulness although it is not
a mandatory requirement pursuant to the Listing Requlations.
The Committee undertakes a review of the risks as well as the
status of the mitigation plans.

Discussion on Operations of the Company

The Company is in the business of setting up and operating
power projects and development of coal mines associated
with such projects. The Company has built a portfolio of power
projects and coal mines. Of the power projects in its portfolio, the
projects aggreqating to ~ 5945 MW are operational while the
other power projects are under various stages of development.

i. Sasan Ultra Mega Power Project, 3,960 MW pithead
coal-based Project in Madhya Pradesh

The 3,960 MW Sasan Ultra Mega Power Project (the
Sasan UMPP), the world's largest integrated power plant
cum coal mine continued to deliver strong operating
performance among the peers, with a gqeneration of
~32900 million units at the highest ever PLF of ~95%
in its fourth year of operations. Coal production from its
captive coal mines was 18 Million Metric Tons during the
year, which is the highest amongq the private sector players
in India including overburden handled at 81.2 Million
CuM, total volume handled at Sasan Coal Mine during the
year is ~93.2 Million CuM, making it the largest coal mine
in the Country in terms of the volume handled. The power
generated from the Sasan UMPP is sold to 14 Discoms
across 7 States under a 25 year long-term PPA.

ii. Rosa, 1,200 MW coal-based power project in Uttar
Pradesh

The Rosa power plant completed another year with
excellent operational and financial performance. In
its 7% year of full operations, the plant generated
43417 MUs of electricity. The entire electricity generated
from the project is sold to the State of Uttar Pradesh
under a cost-plus requlated PPA.
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Vi,

vii.

viii.

Butibori, 600 MW coal-based power
Maharashtra

The 600 MW Butibori power plant in Nagpur, Maharashtra
is supplying power under a long-term PPA, approved by
the Maharashtra Electricity Regulatory Commission (the
MERC), to Adani Electricity Mumbai Limited (AEML) and
qenerated 2213 MUs of electricity during FY 2018 - 19.
Lack of linkage coal supply for Unit 1 has affected the
plant availability and generation during the year.

Vashpet, 45 MW wind farm in Maharashtra

The Company has set up a 45 MW Wind Farm in Sangli
District of Maharashtra. During FY 2018 - 19, the project
generated 70 MUs of electricity.

Dhursar, 40 MW Solar Photovoltaic (PV) power project
in Rajasthan

Dhursar Solar Power Private Limited (DSPPL) has set up
a 40 MW Solar PV Plant in Jaisalmer district of Rajasthan.
Electricity from this project is sold under a PPA for a period
of 25 years. During FY 2018-19, the project generated
68.3 MUs of electricity.

100 MW Solar CSP in Rajasthan

Rajasthan Sun Technique Energy Private Limited (RSTEPL),
a wholly-owned subsidiary, has commissioned the 100
MW Concentrated Solar Power Project (CSP) in Jaisalmer,
Rajasthan in FY 2014 - 15. During FY 2018 - 19, project
qenerated 89 MUs of electricity.

Krishnapatnam Ultra Mega Power Project (the
Krishnapatnam UMPP), 3,960 MW imported coal-
based Project in Andhra Pradesh

Coastal Andhra Power Limited (CAPL), a wholly owned
subsidiary of the Company is responsible for development
of the Krishnapatnam UMPP. The Project has been facing
viability challenges consequent upon changes in the
requlations in Indonesia from where coal was intended
to be imported for the Project. As the issue could not be
resolved through mutual discussions with Procurers and
Procurers issued notice of PPA termination & demanded
liquidated damagqes, the Company sought to initiate
arbitration and approached Hon'ble Delhi High Court for
interim injunction against the Procurers. The said petition
was dismissed by the Single Judge in July 2012. CAPL
filed an appeal against the same. The Division Bench of
Hon'ble Delhi High Court dismissed the appeal on January
15, 2019 and upheld the order of the Single Judge.
Following the order by Division Bench of Hon'ble Delhi
High Court, the Procurers encashed the bank quarantees
available with them and recovered ¥ 300 Crore as the
liquidated damages. In accordance with the direction of
the Hon'ble Delhi High Court, CAPL has filed a petition
in CERC. Pursuant to provisions of Share Purchase
Agreement for acquisition of CAPL, the Company has
approached Power Finance Corporation, the nodal agency
which facilitated international competitive bidding for
Krishnapatnam UMPP, for buyback of CAPL.

3,960 MW coal-based power project in Madhya Pradesh

Chitrangi Power Private Limited (CPPL), a wholly owned
subsidiary of the Company, has plans to develop a 3960
MW coal-based power project in Madhya Pradesh. The
Company intends to sell the power generated from this
project through long-term contracts.

project in

ix.  Samalkot Power Project (SMPL)

The Parent Company, had entered into a Memorandum
of Understanding (MOU) with the Government of
Bangladesh (GoB) for developing a gas-based project of
a 3000 MW capacity in a phased manner. Pursuant to
the above, Reliance Bangladesh LNG and Power Limited
(RBLPL), subsidiary of the Parent Company has taken
steps to conclude a long-term PPA for supply of 718
MW (net) power from a combined cycle gas-based
power plant to be set up at Meghnaghat near Dhaka in
Bangladesh (Phase-1). In this regard, a letter of intent has
been issued by Bangladesh Power Development Board to
the Parent Company on July 26, 2017.

SMPL will sell one module of world-class equipment
procured from internationally reputed original equipment
manufacturers, for its combined cycle power project in India;
for development of the Phase-1 project in Bangladesh.

X. Hydroelectric Power Projects

The Company is developing various hydroelectric power
projects, aggreqating to 3438 MW capacity, located in
Arunachal Pradesh, Himachal Pradesh and Uttarakhand.
These projects are in different stages of development.
Hydroelectric power projects by nature have lonq gestation
periods and require clearances from various authorities
before commencement of construction activities. Some
of these projects have achieved significant milestones
and are likely to be developed in the next few years.
The agreements signed with Government of Arunachal
Pradesh for development of three hydroelectric projects
in Arunachal Pradesh, aggregating to 1320 MW capacity,
stand closed.

Coal Mines

The Company has been allocated coal mines in India along with
the UMPP. The Moher and Moher Amlohri Extension coal block,
a captive coal block allocated to Sasan Power Limited (SPL), is
fully operational

During the year 2015-16, the Government of India cancelled the
allocation of Chhatrasal Coal Block to SPL and restricted annual
coal production from Moher and Moher Amlohri Extension coal
mine to 16 Million Metric Tonnes. Based on representations of
SPL and recommendations made by Inter Ministerial Committee
(IMQ), the Ministry of Coal (MoC) has relaxed the restriction and
allowed to produce 18 Million Metric Tonnes of coal during FY
2017-18 and FY 2018-19. The Company has challenged the
above directions of the MoC in Hon'ble High Court of Delhi by
way of a Writ Petition, which is pending.

The Company also has coal mine concessions in Indonesia.

Coal Bed Methane (CBM) Blocks

The Company has stakes in four Coal Bed Methane (CBM)
blocks. Drilling and production testing work of exploration phase
- [ has been completed in one of the CBM blocks. Other three
blocks have since been relinquished.

Health, safety and environment and Corporate Social
Responsibility (CSR)

The Company attaches utmost importance to the operational
safety standards at all its installations. Necessary proactive and
preventive measures are reqularly undertaken to ensure that
the standards are followed for the safety of employees and
equipment. Both external and internal safety audits, as well as
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mock drills are conducted time to time to gauge emergency and
crisis management preparedness.

Corporate Social Responsibility has always been an integral
part of Reliance Group's vision. The Company firmly believes
in the commitment to all its stakeholders. Special emphasis is
laid on empowering local communities around all the business
units. The Company undertakes social interventions in the field
of Healthcare, Education, Rural Transformation, Swachh Bharat
Abhiyan and Environment. The programmes are designed after
identifying the needs of the community and are integrated into
the annual operating business plans with measurable goals. Our
CSR programmes have received numerous awards and accolades
over the years from renowned organizations like FICCI, World
CSR Congress, Bombay Chambers of Commerce & Industry
(BCCI), India CSR and The CSR Journal.

Human Resources

The Company strongly believes its employees are the most
valuable asset and the strateqic differentiator. With this focus
in mind, Reliance Power has taken various initiatives towards
aligning its HR processes with its business strateqy. Our endeavour
is to provide a work environment where continuous learning and
development takes place to meet the changing demands and
priorities of the business.

The Company has a rich blend of millennial and experienced
employees. We have 1614 highly trained and experienced
professionals pan India. We take immense pride in the technical
and functional excellence of our employees. To set the highest
benchmarks of operational excellence, the company has also
engaded expatriates who are subject matter experts in critical
areas like coal mining, etc.

We impart much importance to learning and development of our
employees. Our well laid down career progression plans help in
seamless transfer of knowledge to the younger generation and
shape them as future leaders.

Discussion on Financial Condition and Financial Performance

An extract of the Consolidated Balance Sheet is placed below:

T in lakhs

Particulars 2018-19 2017-18

(Restated)
Assets
Property, Plant and Equipment 35,85,180 34,82,696
Capital-work-in-progress 4,27,638 6,91,283
Goodwill on consolidation 1,411 1,411
Other intangible assets 3,704 3,947
Non-current tax assets 5,290 3,594
Non-current financial assets 10,05,074 10,23,794
Other Non Current Assets 1,70,459 1,98,185
Inventory 1,01,172 72,898
Current financial Assets 4,77,257 713416
Other Current Assets 17,499 13,426
Assets classified as held for sale 13,156 12,744
Total 58,07,840 62,17,394
Equity and Liabilities
Equity 17,37,747 21,23,496
Non-current Borrowings 18,09,097 24,20,120
Other non-current financial liabilities 16,194 12,454
Other Non Current Liabilities and  4,23,957 4,32,938
others
Current Liabilities 18,20,845 12,28,385
Liabilities classified as held for sale - 1
Total 58,07,840 62,17,394

Financial Performance

An extract of the Consolidated Profit and Loss Account Statement
is placed below:

T in lakhs

Particulars 2018-19 2017-18

(Restated)
Income
Revenue from operations 8,20,131 9,59,273
Other Income 33,295 27,828
Total 8,53,426 9.87.101
Expenditure
Cost of Fuel consumed 2,85,013 398,520
Employee Benefit Expenses 18,650 18,652
Generation, Administration & Other  1,23,505  1,03,505
Expenses
Depreciation / Amortization 83,908 75,882
Finance Cost 3.20,849 292,597
Total 8,31,925 8.89,156
Profit before exceptional Items 21,501 97,945
Exceptional Items (3,15,317) -
Profit/(Loss) before Tax from (2,93,816) 97,945
continuing operations
Profit/(Loss) before Tax from 412 480
discontinuing operations
Profit/(Loss) before Tax (2,93,404) 98,425
Taxes (Continuing operations) 1,775 14,375

Taxes (Discontinuing operations) 3 5

Total Taxes 1.778 14,380

Profit/(Loss) after Taxes (2,95,182) 84,045

EPS (%) (basic and diluted) (10.523) 2.996

Financial Ratios

Particulars 2018-19 2017-18

(i)  Debtors Turnover Ratio 121.86 94.28
(Days)**

(i)  Interest  Coverage  Ratio 1.07 1.33
(without exceptional items) #

(i) Interest Coverage Ratio (with 0.08 1.33
exceptional items) #

(iv)  Current Ratio ## 0.33 0.65

(v)  Net Debt to Equity Ratio* 1.72 1.44

(vi)  Operating Profit Margin (%) 47.91 45.72

(vii)  Net Profit Margin (%) or (34.59) 8.51

sector specific equivalent
ratios, as applicable.

Explanation:

**Debtor Turnover Ratio (Days) - Increased primarily on
account of delayed realisation in one of our SPVs due to delayed
requlatory pronouncements

# Interest Coverage Ratio - Reduced due to lower operating
income from operating assets

## Current Ratio - Current Ratio was lower due to classification
of certain long-term loans as current and impairment of loans
& advances

*Net Debt to Equity Ratio - Increased due to impairment
charqed to general reserve
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Section A: General Information about Company
1 Corporate Identity Number

2 Name of the Company

3 Reqistered Address

4 Website

5 Email

6 Financial Year Reported
7 Sectors engaged in

8 Key products / services company manufacturers

9 Number of locations where business is undertaken
i. International locations -2
ii. National locations -7

10  Markets served by the company

Section B: Financial Details of the Company ( in Crores)
Paid-up Capital (INR)

Total Income (INR)

Total Loss after taxes (INR)

Total Spending on CSR as % profit after tax

List of activities in which CSR expenses incurred

abhuwnn =

L4010TMH1995PLC0O84687

Reliance Power Limited

Reliance Centre, Ground Floor, 19, Walchand Hirachand
Marg, Ballard Estate, Mumbai 400 001
www.reliancepower.co.in

reliancepower.investors @relianceada.com

2018-19

Code 51 - Electric power generation

Code 3571 - Mining of hard coal

Code XXX - CBM Blocks.

Electricity generation, coal mining for captive power plant
and development of CBM blocks.

Throughout India through its subsidiaries

2,805 (On Standalone basis)
8,534.26 (Consolidated)
(2,951.82) (Consolidated)

2 percent

a. During the year 2018-19 the Company has taken up the CSR initiatives of Rural transformation in a total of 17
villages which are located in the vicinity of the Sasan UMPP (Ultra Mega Power Plant) which is being operated by
the Company's wholly owned subsidiary, Sasan Power Limited. Major Initiatives include rural development, livelihood
enhancement projects, development of vocational skills for women and youth, promoting preventive health care, etc.

b. For other activities please refer Section E of Report.

Section C: Other Details
1 Details on subsidiary companies

2 Participation of subsidiary companies in the Business
Responsibility (BR) initiatives of the parent company

3 Participation of other entities (suppliers, contractors etc)
in the BR initiatives of the Company

Section D: BR Information
1. Details of Director / Directors responsible for BR

a. Details of Director/ Directors responsible for
implementation of BR policies

b. Details of BR Head

44 Subsidiary Companies (Both direct and step-down)
including overseas subsidiaries as on March 31, 2019

Subsidiary companies which have been constituted as
SPVs set up for execution of specific projects are involved
in BR initiatives at their respective project locations. This is
considered appropriate as the projects are being developed
by them as subsidiaries of the Company. Subsidiaries
participating in BR initiatives include : Rosa Power Supply
Company Limited, Sasan Power Limited, Vidarbha Industries
Power Limited and Dhursar Solar Power Private Limited.

Reliance Power and its subsidiaries actively encourage other
Entities such as (suppliers, contractors) to participate in its
BR initiatives.

BR functions are monitored by the Corporate Social
Responsibility Committee of the Board of Directors. The
details of the Committee are provided in the Corporate
Governance section of this report.

The Board has not assigned responsibilities specifically to any
Director to function as the BR head. The CSR committee
of the company is under the Chairmanship of Smt. Rashna
Khan. Details of Smt. Rashna Khan are as follows:

DIN 06928148

Name Smt. Rashna Khan

Designation Independent Director

Telephone 022-4303 1000

Email ID reliancepower.investors @relianceada.com
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2.  Principle-wise (as per NVGs) BR policy / policies

P1  Businesses should conduct and govern themselves with Ethics, Transparency and Accountability.
P2 Businesses should provide goods and services that are safe and contribute to sustainability throughout their life cycle.

P3  Businesses should promote the wellbeing of all employees.

P4 Businesses should respect the interests of, and be responsive towards all stakeholders, especially those who are

disadvantaged, vulnerable and marginalized.
P5  Businesses should respect and promote human rights.

P6  Business should respect, protect, and make efforts to restore the environment.

P7  Businesses, when engaged in influencing public and requlatory policy, should do so in a responsible manner.
P8  Businesses should support inclusive growth and equitable development.

P9 Businesses should engage with and provide value to their customers and consumers in a responsible manner.

3. Principle-wise BR policy - As per National Voluntary Guidelines

Questions P P P P P P P P P

1 2 3 4 5 6 7 8 9

1 Do you have a policy / policies for Y Y Y Y Y Y Y Y Y
Y Y Y Y Y Y Y Y Y

2 Has the policy being formulated in consultation with the
relevant stakeholders?

3 Does the policy conform to any national / international
standards? If yes, specify?

4 Has the policy being approved by the Board? Is yes, has
it been signed by MD / owner / CEO / appropriate Board

Director?

5 Does the company have a specified committee of the
Board / Director / Official to oversee the implementation
of policy?

6 Indicate the link for the policy to be viewed online?

7 Has the policy been formally communicated to all relevant
internal and external stakeholders?

8 Does the company have in-house structure to implement
the policy / policies?

9 Does the Company have a grievance redressal mechanism

related to the policy / policies to address stakeholders'
grievances related to the policy / policies?

10  Has the company carried out independent audit/evaluation
of the working of this policy by an internal or external
agency?

4. Governance related to BR

<
<
<
<
<
<
<
<
<

Code of conduct is available on the Company's website
- www.reliancepower.co.in

Yes
Yes

Yes

No Independent evaluation has been done. However,
CSR interventions taken by both the parent company as
also by its subsidiaries are reviewed and evaluated by the
CSR Committees set up both by the parent company
and by the subsidiaries in accordance with the provisions
of the Companies Act, 2013, in line with the CSR
programmes formulated for the respective companies.

(a) Indicate the frequency with which the Board of Directors, Committee of the Board or CEO to assess the BR

performance of the Company.

The Senior Management of the Company reviews BR performance on an on-gqoing basis. Reviews by the Board/

Committees constituted by it are also undertaken.

(b) Does the Company publish a BR or a Sustainability Report? What is the hyperlink for viewing this report? How

frequently it's published?

The Business Responsibility Report (BRR) of the Company is complied on a consolidated basis to cover the activities of
its subsidiaries as well and the same can also be viewed on the website of the company www.reliancepower.co.in.

Section E: Principle-wise performance

Principle 1 Businesses should conduct and govern themselves with Ethics, Transparency and Accountability.

1. Does the policy relating to ethics, bribery and corruption cover only the company? Yes/ No. Does it extend to the Group/

Joint Ventures/ Suppliers/Contractors/NGOs /Others?

Yes, matters of accountability, transparency and ethical conduct are an integral part of the Company's value system. The
company's corporate governance principles are anchored on these three elements of its value system. There is a defined set
of inter-woven policies and quidelines which are put in place and applicable to both the employees and directors.
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2.

The policy takes into account the feedbacks and periodic
reviews of the quidelines to ensure their continuing
relevance, effectiveness and responsiveness to the needs
of local and international investors and other stakeholders.
Apart from the company, the scope includes Associate
companies, Subsidiaries and SPV's.

How many stakeholder complaints have been received
in the past financial year and what percentage was
satisfactorily resolved by the management? If so,
provide details thereof, in about 50 words or so.

The Company has set up as per the requirements of the
Statute and the Listing Requlations, 2015 issued by SEBI a
Committee of the Board called "Stakeholders Relationship
Committee" to look after the grievances of the investors.
All the three Independent directors of the Company are
members of the above committee. The Committee meets
at least once in every quarter to look into complaints from
investors and the steps taken by the company through
its Registered Share Transfer Agents for resolving the
complaints.

During the year ended March 31, 2019, the company
has received both directly as also through the Regqulating
aqgencies such as SEBI, the Stock Exchanges, a total of
94 complaints, most of which related to non-receipt of
Annual Report, non-receipt of interim dividend for the year
2015-16 etc. All the complaints have been satisfactorily
resolved and no complaints were pending / outstanding as
on March 31, 2019.

Principle 2 Businesses should provide goods and services

1.

that are safe and contribute to sustainability
throughout their life cycle.

List up to 3 of your products or services whose design
has incorporated social or environmental concerns, risks
and/or opportunities.

Committed to sustainable economic development, we
have embedded the need to address the environmental
and social concerns at the design stage itself through
selection of state-of-the-art project execution /
construction technologies for implementation of the
projects, use of higher efficiency power generation
technologies, conservation of natural resources like
land and water & lesser emission intensive fuels. Some
of the examples include high stack for better dispersion
of gaseous and particulate emissions, provision of high
efficiency electrostatic precipitators, low NOx burners,
dust extraction and suppression systems, effluent
treatment plant, sewage treatment plants, high Cycles
of Concentration (CoC) ash slurry disposal, ash water
recirculation system, rainwater harvesting system,
continuous online stack and ambient air quality monitoring
systems etc. Steps to conserve natural resources are an
integral part of Company's growth strategy. As best-in-
class technology is used for setting up our plants and
mining of coal, our operations are designed to reduce
the consumption of natural resources, specifically land,
auxiliary consumption electricity, fuel and water. Efforts
undertaken to reduce consumption of natural resources
have already begqun to show results. All power plants
and mines are adhering to ZERO liquid discharge. Our
townships have no discharge outlets for waste water
and all the treated water is used to meet the in-house
requirements.

Reliance Power recognizes the critical need for inclusive
growth. The locations of our power plants and coal mines
are in economically backward reqions of India. Proactive
engagement with the local community is maintained.
Various capacity building programmes in education,
healthcare, livelihood development and infrastructure
have been implemented / are under implementation
with active participation of local communities. Dedicated
resources have been put in place to determine the efficacy
of each capacity building programme.

For each such product, provide the following details in
respect of resource used (energy, water, raw material
etc.) per unit of product (optional):

Reduction during sourcing/production/ distribution
achieved since the previous year throughout the value
chain?

Reliance Power is committed towards sustainable
economic development and plays a key-role in addressing
the challenges facing the environment. We approach these
challenges in a holistic manner by pursuing innovative
approaches and adopting the qlobal best practices.
Continued efforts to address the environmental concerns
are visible, inter alia, in the selection of state-of-the-art
power generation technologies for implementation of
the projects, use of higher efficiency power generation
technologies, lesser emission intensive fuels and ultra-
modern technologies make evident our commitment
towards sustainable development.

Reduction during usage by consumers (energy, water)
has been achieved since the previous year?

Not applicable - As we are in the business of generating
and supplying the electricity to distribution companies.

Does the company have procedures in place for
sustainable sourcing (including transportation)?

If yes, what percentage of your inputs was sourced
sustainably? Also, provide details thereof, in about 50
words or so.

Yes, Reliance Power has defined processes and procedures
in place for sustainable sourcing. Ample care has been taken
at the design stage to incorporate the desired processes to
integrate and internalize the ethos of sustainable sourcing
and optimum utilization across all resources including
the critical ones that are land, coal, water and human
resource. Adoption of cleaner technologies further reduces
the consumption of fuel and water requirement for plant
operations.

Sasan Power Limited - a subsidiary of Reliance Power has
a captive source for mining coal which is transported to
the plant site covering a distance of 14.6 kms through
well established single flight overland belt conveyor which
reduces consumption of natural resources required for
the purpose of transportation. For other plants, coal is
transported through rail rakes / roads one of the most
sustainable means of coal transportation.

Water for the purpose of operations is sourced from the
rivers and transported through dedicated pipelines. The
discharge from the plants are recycled and reused for
other secondary requirements.
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4. Has the company taken any steps to procure goods
and services from local & small producers, including
communities surrounding their place of work?

If yes, what steps have been taken to improve their
capacity and capability of local and small vendors?

Reliance Power believes in inclusive development and
has been promoting the same by encouraging small and
local vendors and extending them preference over the
others while awarding the contracts. Local vendors are
encouraged for procurement of construction material,
as civil contractors, for transportation related jobs apart
from sourcing for meeting support services like employee
transportation, raw materials required for cafeteria etc.

To qainfully engage and build capacities of the local
people Co-operative societies of local villagers have been
formed. Training is imparted to build their capacities and
adequately skill them to meet the requirement of the jobs
awarded. There are at present 34 registered Co-operative
societies of local villagers.

5. Does the company have a mechanism to recycle
products and waste? If yes what is the percentage of
recycling of products and waste (separately as <5%,
5-10%, >10%). Also, provide details thereof, in about
50 words or so.

SN Product /Waste % aqe of Details

Recycling re-use /
recycling
1 Hazardous 100% Through authorized
waste recyclers
2 Ash Water 100% Using ash water
recirculation system
3 Effluent 100% Treated effluent
is re-used within
plant at different
processes
4 Fly ash Phased Used for various
manner purposes like, Brick

Manufacturing,

RMC, Cement, road
embankment, Low
lying area filling etc

Principle 3 Businesses should promote the well being of all
employees.

1. Please indicate the Total number of employees.

The company has 8,809 employees which include 1,614
permanent employees as on March 31, 2019. The above
number considers those employed with both the Holding
Company and its subsidiaries.

2. Please indicate the Total number of employees hired on
temporary /contractual / casual basis.

The company has 7,195 employees under contract.

3. Please indicate the Number of permanent women
employees.
Total number of permanent women employees in the
company are 43 for the said period.

4. Please indicate the Number of permanent employees
with disabilities
There is one permanent employee with disabilities in the
company.

5. Do you have an employee association that is recognized
by management?

No

6. What percentage of your permanent employees are
members of this recognized employee association?
N.A.

7. Please indicate the Number of complaints relating to
child labour, forced labour, involuntary labour, sexual

harassment in the last financial year and pending, as on
the end of the financial year.

None

8.  What percentage of your under mentioned employees
were given safety & skill up-gradation training in the

last year?
(] Permanent Employees : 80%
° Permanent Women Employees : 100%

° Casual/Temporary/Contractual Employees : 100%

° Employees with Disabilities: Nil
Principle 4 Businesses should respect the interests of, and
be responsive towards all stakeholders, especially

those who are disadvantaged, vulnerable and
marginalized.

1. Has the company mapped its internal and external
stakeholders? Yes / No

Yes, Reliance Power has mapped its internal as well as
external stakeholders.

2. Out of the above, has the company identified the
disadvantaged, vulnerable & marginalized stakeholders?

Yes.

3. Are there any special initiatives taken by the company
to engage with the disadvantaged, vulnerable and
marginalized stakeholders. If so, provide details
thereof, in about 50 words or so.

Reliance Power engages with stakeholders through
multiple channels of communication, both formally
and informally. Reliance Power and its subsidiaries have
developed internal systems and procedures to identify,
prioritize and address needs and concerns of stakeholders
at various levels. Likewise, various departments have
been entrusted with the responsibility of interacting and
engaging with stakeholders. The focus is to touch lives
and transform lives through concentrated efforts under
the key thematic areas of Education, Healthcare, Rural
Transformation, and two cross-cutting themes namely,
the Environment and the Swaach Bharat Abhiyan. This
includes focus on:

a. Establishing remedial schools of laggard children
inorder to mainstream them over a period of
one year. Also, create learning environment in
earmarked Government primary, middle and high
schools. Honor teachers to enhance their motivation
and extend teaching aids and refresher training
programs to them.

b. Extend free education to children from earmarked
marginalised communities in  company owned
professionally run English medium schools.

c. Women empowerment through promoting women

based groups and focused initiatives including
skilling and livelihood.

27



Reliance Power Limited

Business Responsibility Report

d. We have been extending support to 671 widows
and the old aged by way of pensions.

e. Special coaching and employability sessions for
youth with a mandate to orient and equip them
with the market requirements.

f. Creation of Cooperative societies for vulnerable and
marginalised individuals to skill and groom them as
vendors and award them jobs.

q. Extending improved techniques for people
enqgaged in farm by skilling them with advanced
techniques, providing resources to enhance the
land productivity and improved resource utilisation.
Market orientation and mobilisation of the farmers
to create groups for better bargaining capabilities.

h. Focus on sanitation across community as well
as private places including schools, individual
households, community places like markets,
community halls etc. Promoting  resource
sufficiency for clean drinking water, clean air and
green ecosphere.

Principle 5 Businesses should respect and promote human
rights.

It is widely believed that governments have a duty to protect
human rights. Policies of Reliance Power cover the human rights
aspects of its employees and other resources associated with
matters relating to the construction / operation of the power
plants. No complaints have been received in the past financial
year on human rights.

1. Does the policy of the Company on Human Rights
cover only the Company or extend to the Group/Joint
Ventures/Suppliers/Contractors/NGOs/Others?

Yes, the Company has a policy which covers Human
Rights.

The Company is committed to uphold and maintain the
dignity of women employees and it has in place a policy
which provides for protection aqainst sexual harassment
of women at work place and for prevention and redressal
of such complaints. During the year under review, no such
complaints were received.

2. How many stakeholder complaints have been received
in the past financial year and what percent was
satisfactorily resolved by the management?

No complaints on Human Rights were received during the
year.

Principle 6 Business should respect, protect and make efforts
to restore the environment.

1. Does the policy related to Principle 6 cover only the
company or extends to the Group / Joint Ventures/
Suppliers/Contractors/NGOs/others?

Our companies in the group are committed to achieve
the global standards of health, safety and environment.
We believe in sharing process and product innovations
within the group and extending its benefits to the Industry.
We believe in safequarding environment for long term.
Reliance Group Companies' Code of Ethics and Business
Policies is applicable to all personnel of the Company as
well as to the Consultants, Representatives, Suppliers,
Contractors and Agents dealing with the Company.

Does the company have strategies / initiatives to
address global environmental issues such as climate
change, global warming, etc?

At Reliance Power, all power plants and mines operations
are certified with Inteqrated Management system for
Environment, Occupational Health & Safety and Quality.
The environmental issues are identified, cateqorized and
mapped for its impacts. Station specific respective SOPs are
developed to address various issues through Environmental
Management Plan. The power plants are designed and
optimized for minimal consumption of resources for
maximum output thus taking care of global warming and
climate change. All the power plants and mines carry out
extensive green belt development in the vicinity.

Itis pertinent to mention that the Company has successfully
reqistered Sasan UMPP, which uses super-critical
technology; wind project at Vashpet; Solar Photovoltaic
(PV) and Concentrated Solar Power (CSP) projects at
Dhursar with the Clean Development Mechanism (CDM)
Executive Board under the United Nations Framework
Convention on Climate Change.

Does the company identify and assess potential
environmental risks? Y/N

Yes

Does the company have any project related to Clean
Development Mechanism? If so, provide details
thereof, in about 50 words or so. Also, if yes, whether
any environmental compliance report is filed?

Yes, Sasan Power Limited, a subsidiary of Reliance Power
is successfully registered with the Clean Development
Mechanism (CDM) Executive Board. CDM is one of the
three market based mechanisms aqreed under the Kyoto
Protocol to reduce Greenhouse Gases (GHG) by adopting
environmental friendly technologies and/or fuels so that
the GHG emissions can be reduced.

Has the company undertaken any other initiatives on -
clean technology, energy efficiency, renewable energy, etc.

Yes, Reliance Power has taken several initiatives to address
long term climate change challenges and environmental
management. Some of the initiatives are as under:

Deploying best in class technology related to power
generation across all our projects. This aids in reducing
the consumption of fuel and water required for plant
operations, thereby conserving precious natural resources
and contributing towards a gqreener and healthier
environment.

Rosa Power Supply Company Limited (RPSCL), a subsidiary
of Reliance Power has an installed capacity of 120 KW of
Solar Power generation within the plant on roof tops.

Vidharba Industries Power Limited (VIPL) is in the process
of adopting best in class O&M practices related to power
generation that reduce the consumption of fuel and water
required for plant operations, thereby conserving precious
natural resources and contributing towards a greener and
healthier environment. Apart from this it has also installed
total 15 KW of Solar Power Generation within the plant at
Water reservoir (Floating Panels first of its kind in Vidarbha
Region), on roof top of the service building and on top of
the car parking shed.
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6. Are the emissions/waste generated by the Company
within the permissible limits given by CPCB/SPCB for
the financial year being reported?

Yes, the emissions/waste generated by the power stations
are within the stipulated limits.

7. Number of show cause/ leqgal notices received from
CPCB/SPCB which are pending (i.e. not resolved to
satisfaction) as on end of Financial Year.

Nil
Principle 7 Businesses, when engaged in influencing public

and requlatory policy, should do so in a responsible
manner.

1. Is your company a member of any trade and chamber
or association? If Yes, Name only those major ones
that your business deals with:

Reliance Power is a member of Association of Power
Producers (APP), Arunachal Pradesh Power Producers
Association (APPPA), apart from being a member of
Chambers of Commerce and Industry. We have, through
APP and APPPA, represented to governments (both
central and state) for the development of an efficient
electricity sector. Objective of these representations is to
introduce reforms aimed at providing sustainable power
forall on a 24 x 7 basis.

2. Have you advocated/lobbied through above
associations for the advancement or improvement of
public good? Yes/No; if yes specify the broad areas
(drop box: Governance and Administration, Economic
Reforms, Inclusive Development Policies, Energy
Security, Water, Food Security, Sustainable Business
Principles, Others)

Reliance Power does undertake constructive advocacy
with Central as well as State level entities to positively
contribute and influence the development of Power
sector. As an orqanization we do not engage in any form
of lobbying.

Principle 8 Businesses should support inclusive growth and
equitable development

1. Does the company have specified programmes/
initiatives/projects in pursuit of the policy related to
Principle 8? If yes, details thereof.

At Reliance Power, the approach towards CSR is to
interweave social responsibility into Company's mainstream
business functions by translating our commitments into
the Company's policies, which not only motivates our
employees, but also influences our stakeholders especially
partners and suppliers, to embrace responsible business
practices in their respective spheres of action.

As part of the CSR mandate, we focus on three key thematic
areas — Education, Healthcare and Rural Transformation
(which includes development of infrastructure, skill
development, promotion of sustainable livelihood,
improving the socio-economic status of women and the
youth with two cross-cutting themes of Environment and
Swachh Bharat Abhiyan (Sanitation) which complement
all our social endeavors. (Refer PIC 1 below).

Reliance Power lays special emphasis on bringing about a
tangible change in the lives of people living in rural and
underserved areas around its power projects.

Swicch Bharar Abhbyan
i Rural

Education

Enviropment

PIC 1: Thematic Areas under CSR

For past several years, Reliance Power has been undertaking
various initiatives to support inclusive growth and equitable
development for social and economically disadvantaged
communities through several CSR programs with active
participation from passionate employee volunteers. For the year
2018-19, in order to have more sustainable programmes with
measurable impacts, the Company continues to scale-up and
leverage the existing efforts.

Below are key initiatives undertaken by the company during the
year 2018-19:

i Education:

Reliance Power has identified education as one of
the major focus areas of CSR and has been taking up
various initiatives, to bridge the existing gaps and provide
an enabling environment for effective learning for
underserved communities. The education programmes are
focused on primary and secondary level education.

The Company focuses on creating a learning environment
for imparting holistic education to children from as early as
kinderqgarten level. These projects are Hamari Paathshala
(remedial schooling), Model Aanganwadi implemented
at various project sites across the hinterland of our vast
country.

Few examples-

At Rosa Power, to strengthen the mathematical and
scientific  skills, special coaching classes are being
conducted for students of standard 10% and 12%
appearing for board exams. Remedial schools for
enrollment of school drop outs are set up under Hamari
Pathshala Programme. Students are also being trained
for qovernment scholarships in addition to Digital literacy
programs being conducted. .

At Sasan Power, under the School Excellence Programme,
efforts revolve around holistic development of students
through art and culture, elocution, drama, physical training
and sports, and preparation for competitive exams like
Olympiad, Spell Bee etc. Electrification and infrastructural
support to schools has also been an important element
of the project. Vidyadaan, an employee volunteering
initiative has significantly impacted the learning outcomes
of students appearing for board exams, who in the recent
CBSE exams have met 100% passing milestone.

At Vidarbha Industries Power Ltd., underprivileged children
from more than 15 schools are supported by providing
bicycles, stationery and school uniforms.

Dhirubhai Ambani Solar Park, situated at the very edge of
our country's barren region, is supporting students from
surrounding four villages in the form of infrastructure
development, remedial schooling and digital literacy.

The above efforts in the field of education has benefitted
more than 86,000 children from the underprivileged
communities surrounding our plant sites.
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Healthcare:

We at Reliance Power focus on promoting primary,
preventive and curative healthcare. The Company
implements CSR programs with special focus on health
of elderly, women, adolescent and young ones like
supporting Pediatric Heart surqgeries for underprivileged
children. Initiatives with support from accredited non-
profit organizations promoting healthcare initiatives such
as Aarogyam, Project Indradhanush, Swasthya Chetna
and awareness cum health checkup camps are being
conducted across all our sites.

Reliance Power also initiated concerted projects to meet
the mandate set out by Hon. Prime Minister on woman
health under Pradhan Mantri Surakshit Matritva Abhiyan,
Pradhan Mantri Jeevan Jyoti Bima Yojana.

Few examples-

At Rosa Power site, programme 'Swasth Chetna' spreads
general health awareness on curative and promotive
healthcare in collaboration with the state government
and local agencies. We organise and support vaccination
and eye checkup camps through mobile health units,
physio therapy centres, promotion of maternal and child
health through institutional delivery of babies and nutrition
awareness.

Sasan Power promotes maternal and child health through
Institutional delivery for babies under Surakshit Matritva
Abhiyan Project in collaboration with Govt departments.
Child nutrition and mother & child health improvement
is ensured through gqroup of activities like supplementary
nutrition of chickpeas & Jaggery, supply of healthy baby
kits and other awareness campaigns. A remarkable increase
of 90% is seen in the institutional delivery and menstrual
hygiene among rural women.

At VIPL site, various health care programs for women and
children were orqanized under Yuvati Sammelans, with a
focus on malnutrition and awareness on Sanitation and
Menstrual hygiene for adolescent girls across 14 villages.
Sanitary pads vending machines and incinerators machines
have been installed across 6 Government schools at VIPL,
benefiting more than 900 qirl students.

We have impacted around 1.60 lakhs people through our
health care programmes, wherein approximately 80,000
adolescent qirls and women have benefited from the
Sanitation and Menstrual hygiene camps.

Rural Transformation:

‘Touching lives, transforming lives', is the vision Reliance
Power has constantly been working on to promote
scientific agriculture, horticulture, animal husbandry, tree
plantation, women empowerment, sanitation and water
management.

Since locations of the projects are in economically and
socially underdeveloped areas, it is a constant endeavor to
include the local community as a critical stakeholder in the
inclusive measures initiated by the Company.

We encourage dcreation of socio physical infrastructure
for the benefit of local community, including that of
construction / renovation of community halls, construction
of roads, cremation sheds etc. across all Reliance Power
subsidiaries using the concept of YogDaan.

vi.

Few examples:

Transforming rural lives through sustainable socio-
economic capacity building programmes, is one of the
key mandates at Rosa Power Supply Co. Ltd. Our focus
has been to create 'Model Villages / Aadarsh Grams' with
emphasis on collective development in consultation with
the local/ state government and civil society for improving
the standard of living of families as a unit, enriching the
social capital and building the community spirit. Our
endeavors run across supporting Human Development,
Community Outreach, Agriculture, Animal Husbandry,
Social and Financial Inclusion, Economic Empowerment,
Job Creation, Skill Enhancement, and Social Security within
the community with a key focus on women, differently
abled and senior citizens and the farming communities.

Sasan Power is involved in the creation of more than 20
Cooperative societies for vulnerable and marginalized
individuals to skill them as vendors and award them service
contracts. These measures have directly helped more than
300 families to ignite the engine of economic progress
around the Sasan site.

Livelihood interventions focusing on farm and non-
farm areas including promoting agriculture, improving
livestock, skill development for women and youth as
well as infrastructure development, both through direct
intervention and participation from accredited agencies
have supplemented earning capabilities of about 6000
families across locations where Reliance Power subsidiaries
operate.

Woman Empowerment:

Reliance Power has strived towards livelihood promotion
by creating Self Help Groups (SHG's) for women, engaging
them in small business projects like making sweet boxes,
tailoring, knitting, decorative basket making, papad
making, manufacturing fertilizer etc which helped them
to earn an additional income for their families. Close to
50 SHGs have been formed, empowering more than 500
SHG women members to become financially self reliant.

More than 1,25,000 farmers and women benefitted
through our CSR endeavors this year.

Sanitation:

Swachh Bharat Abhiyan (SBA) has become a popular mass
movement ever since its initiation by Hon. Prime Minister.
Our Chairman, Shri Anil Dhirubhai Ambani has taken it
upon himself and has translated it into an opportunity by
integrating the tenets of SBA in the company's business
processes apart from the social mandate across the
Reliance Group for a far reaching and sustained impact.

Some of the key activities are awareness cum hygiene
promotion programmes in schools, cleanliness drive at
public facilities, building of toilets in the rural communities,
distribution of sanitation kits, beach cleaning etc. His
movement has grown within Reliance Power group and
has engaged a wide spectrum of stakeholders including
communities around our operational areas as well as
employee volunteers across our business verticals.

We have reached out to 48 villages in the FY 2018-19.
Environment:

We as a company are very conscious about the importance
of clean and green environment. It is an integral part of
all our business operations as well as social interventions
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undertaken through CSR programmes. The imperative is to
use natural resources efficiently to leave a minimal carbon
footprint and impact on biodiversity across our business
value chain. The group strives to develop and promote
processes and technologies to make all our products and
services environment-friendly. The philosophy behind
this is to create a sustainable business model of circular
economy by following the principle of 5 R- Reduce,
Reuse, Repair, Refurbish and Recycle for the sustainability
of the environment and its resources.

Under the Go Green Initiative, Sasan Power and Rosa
Power have supported lighting up lives by installing over
64 solar mini grids and 70 solar street lights in the nearby
villages benefitting 6000 families. More than 58,000
plants have been planted across sites. To promote
better water facility in the community, VIPL site has
installed hand pumps across 14 villages benefitting 2220
households.

To conclude, Reliance Power and its subsidiaries, through
its sustainable endeavors are making constant efforts to
bring about a change and provide better quality of life to
underprivileged communities in the vicinity of the project
sites.

Are the programmes / projects undertaken through
in-house team/own foundation/external NGO/
government structures/any other organization?

Our CSR projects are mostly designed as long-term
collaborative projects and are implemented through
delivery mechanisms comprising of employees, local
bodies, non-governmental organizations, not-for-profit
entities and government institutions etc. The interventions
are carried out in tandem with local Government bodies to
meet the social mandate for the earmarked communities.
The execution of the programs under the thematic heads
Education, Healthcare, Rural Transformation, Environment
and Sanitation are carried out with the support from
development sector organizations and institutions apart
from implementation through respective CSR teams.
Employee volunteering also acts as a critical implementing
arm across for the earmarked communities.

Have you done any impact assessment of your
initiative?

Yes, we conduct Impact Assessment studies time to
time - both internally as well as externally to understand
the impact of our programmes. We have done an
Impact Assessment for our endeavors for Rosa Power.
Voyants Solutions Private Limited conducted an external
Impact Assessment Report for our CSR programmes at
(Shahjahanpur Rosa Power). We are in the process of
carrying out impact assessment study by an independent
agency at Sasan Power Limited, Singrauli, Madhya
Pradesh.

What is your company's direct contribution to
community development projects (amount in INR and
the details of the projects undertaken).

The company and its subsidiaries have spent¥ 22.52 Crore
as direct contribution to community development projects
under the thematic heads of Education, Healthcare, Rural

transformation, Swacch Bharat Abhiyan and Environment.
These projects are directly intended for improving the
quality of life of community with well designed strategies
of replicability, scalability and sustainability.

Have you taken steps to ensure that this community
development initiative is successfully adopted by the
community? Please explain in 50 words, or so.

Reliance Power reqularly evaluates the performance and
impact of its CSR programmes. The CSR Team conducts
assessments internally as well as through external agencies
to keep strengthening the interventions. The interventions
have been aligned with that of the Government mandate
both at the local as well as the State level. We have been
working in creating meaningful partnerships through series
of engagements and transparency in our processes across
board. This is undertaken by initiating meaningful grassroot
participation with local bodies / institutions / NGOs to
support and augment interventions in areas by ensuring
stakeholder engagement to identify their perceived needs.

Principle 9 Businesses should engage with and provide value

to their customers and consumers in a responsible
manner.

What percentage of customer complaints/consumer
cases are pending as on the end of financial year.

The main business activities of the Company and its
subsidiaries are generation and supply of electricity to
distribution companies (discom's) and mining of coal
for generation of electricity. Main consumers are the
discoms with whom the Power Purchase Agreements
have been entered into. Power tariff discovery through
competitive bidding as is the case with ultra-competitive
tariffs of Sasan UMPP or highly transparent and objective
tariff determination by requlatory commissions as is the
case with Rosa and Butibori Power Projects ensure that
consumer is immensely benefitted in terms of competitive
price of power.

Does the company display product information on
the product label, over and above what is mandated
as per local laws? Yes/No/N.A./Remarks (additional
information)

N.A.

Is there any case filed by any stakeholder against the
company reqarding unfair trade practices, irresponsible
advertising and/or anti-competitive behaviour during
the last five years and pending as on end of financial
year. If so, provide details thereof, in about 50 words
or so.

No cases have been filed by any stakeholder against the
company reqarding unfair trade practices during the year
under review.

Did your company carry out any consumer survey/
consumer satisfaction trends?

No. The company, however, ensures that complaints, if
any, received from stakeholders are promptly attended to.
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Corporate Governance Philosophy

Reliance Power follows the highest standards of corporate
governance principles and best practices by adopting the
‘Reliance Group - Corporate Governance Policies and Code
of Conduct' as is the norm for all constituent companies
in the group. These policies prescribe a set of systems and
processes quided by the core principles of transparency,
disclosure, accountability, compliances, ethical conduct and the
commitment to promote the interests of all stakeholders. The
policies and the code are reviewed periodically to ensure their
continuing relevance, effectiveness and responsiveness to the
needs of our stakeholders.

Governance Practices and Policies

The Company has formulated a number of policies and
introduced several Governance practices to comply with the
applicable statutory and requlatory requirements, with most of
them introduced long before they were made mandatory.

A. Values and Commitments

We have set out and adopted a policy document on
'Values and Commitments' of Reliance Power. We believe
that any business conduct can be ethical only when it rests
on the nine core values viz. honesty, integrity, respect,
fairness, purposefulness, trust, responsibility, citizenship
and caring.

B. Code of Ethics

Our policy document on ‘Code of Ethics' demands that our
employees conduct the business with impeccable integrity
and by excluding any consideration of personal profit or
advantaqe.

C. Business Policies

Our 'Business Policies' cover a comprehensive range of
issues such as fair market practices, inside information,
financial records and accounting inteqrity, external
communication, work ethics, personal conduct, policy
on prevention of sexual harassment, health, safety,
environment and quality.

D. Separation of the Chairman's supervisory role from
executive management

In line with best global practices, we have adopted a
policy to ensure that the Chairman of the Board shall be a
non-executive director.

E. Policy on Prohibition of Insider Trading

This document contains the policy on prohibiting trading
in the securities of the Company, based on insider or
privileged information.

F. Policy on prevention of Sexual Harassment

Our policy on prevention of sexual harassment aims at
promoting a productive work environment and protects
individual rights against sexual harassment.

G.  Whistle Blower Policy (Vigil Mechanism)

Our Whistle Blower Policy (Vigil Mechanism) encourages
disclosure in good faith of any wrongful conduct on a

matter of general concern and protects the whistle blower
from any adverse personal action.

It has affirmed that no personnel has been denied access
to the Audit Committee.

Environment and Corporate Social Responsibility (CSR)

The Company is committed to achieving excellence in
environmental performance, preservation and promotion
of clean environment. These are the fundamental concern
in all our business activities. The Company has also
developed a CSR policy which is intended to contribute
towards improving the quality of life.

Risk Management

Our Risk Management procedures ensure that the
management controls various business related risks
through means of a properly defined framework.

Boardroom Practices
a. Chairman

In line with the highest gqlobal standards of
Corporate Governance, the Board has separated
the Chairman'’s role from that of an executive in
managing day-to-day business affairs.

b. Board Charter

The Company has a comprehensive charter, which
sets out clear and transparent quidelines on matters
relating to the composition of the Board, scope and
function of the Board and its Committees, etc.

c. Board Committees

Pursuant to the provisions of the Companies Act,
2013 (the Act') and Securities and Exchange
Board of India (Listing Obligations and Disclosure
Requirements)  Regulations, 2015  (Listing
Requlations), the Board had constituted Audit
Committee, Nomination ~and  Remuneration
Committee, Stakeholders Relationship Committee,
Corporate Social Responsibility Committee (CSR)
and Risk Management Committee.

d. Selection of Independent Directors

Considering the requirement of skill sets on the
Board, eminent people having an independent
standing in their respective field/profession, who
can effectively contribute to the Company's
business and policy decisions are considered by
the Nomination and Remuneration Committee,
for appointment, as Independent Directors on
the Board. The Committee, inter-alia, considers
qualification, positive attributes, area of expertise,
there independance and number of Directorships
and Memberships held in various Committees
of other Companies by such persons. The Board
considers the Committee's recommendation, and
takes appropriate decision.

Every Independent Director, at the first meeting
of the Board in which she / he participates as a
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Director and thereafter at the first meeting of the
Board in every financial year or whenever there
is any change in the circumstances which may
affect his status as an Independent Director, gives
a declaration that she / he meets the criteria of
independence as provided under the law.

Tenure of Independent Directors

Tenure of Independent Directors on the Board of
the Company shall not exceed the time period as
per provisions of the Act and the Listing Requlations,
as amended from time to time.

Independent  Director's  Interaction  with
Stakeholders

Members of the Stakeholders Relationship
Committee make suqgestions on queries of the
stakeholders, if any, which are forwarded to the
Company Secretary.

Familiarisation of Board Members

The Board members are periodically given
orientation and training with respect to the
Company's vision, strateqic direction and core
values including ethics, corporate governance
practices, financial matters and business operations.
The Directors are facilitated to get familiar with
the Company's functions at the operational levels
through interface with the members of the Senior
Management. Periodic presentations are made at
the Board and Committee Meetings on business
and performance updates of the Company, the
macro industry business environment, business
strateqy and risks involved. The Board members
are also provided with the necessary documents /
brochures, reports and internal policies to enable
them to familiarize themselves with the Company's
procedures and practices.

Periodic updates and training programs for Board
members are also conducted on relevant statutory
changes and landmark judicial pronouncements
encompassing important laws.

The details of the programmes for familiarization
of Independent Directors have been put up on
the website of the Company at the link http://
www.reliancepower.co.in/web/reliance-power/
corporate-governance.

Meeting of Independent Directors with Operating
team

The Independent Directors of the Company meet in
executive sessions with the various operating teams
as and when they deem necessary. These discussions
may include topics such as operating policies and
procedures, risk management strategies, measures to
improve efficiencies, performance and compensation,
strateqic issues for Board consideration, flow of
information to directors, management progression
and succession and others, as the Independent
Directors may determine. During these executive
sessions, the Independent Directors have access to

the members of management and other advisors, as
the Independent Directors may deem fit.

i. Subsidiaries

All the subsidiaries of the Company are managed by
their respective Boards. Their Boards have the rights
and obligations to manage their Companies in the
best interest of their stakeholders. The Company
monitors performance of subsidiary Companies.

j- Commitment of Directors

The meeting dates for the entire financial year
are scheduled in the beginning of the year and
an annual calendar of meetings of the Board and
its Committees is circulated to the Directors. This
enables the Directors to plan their commitments
and facilitates attendance at the meetings of the
Board and its Committees.

Role of the Company Secretary in Governance Process

The Company Secretary plays a key role in ensuring that
the Board (including Committees thereof) procedures
are followed and reqularly reviewed. He ensures that
all relevant information, details and documents are
made available to the Directors and Senior Management
for effective decision making at the meeting(s). He is
primarily responsible for assisting the Board in the conduct
of affairs of the Company and to ensure compliance with
the applicable statutory requirements and Secretarial
Standards to provide gquidance to directors and to
facilitate convening of meetings. He interfaces between
the Management and the Requlatory Authorities for
governance matters. All the Directors of the Company
have access to the advice and services of the Company
Secretary.

Independent Statutory Auditors

The Company's accounts are audited by a panel of two
leading independent audit firms namely:

1. M/s. Pathak H.D. & Associates, Chartered
Accountants

2. M/s. B S R & Co. LLP, Chartered Accountants

M/s. B'S R & Co. LLP, Chartered Accountants vide its
letter dated August 9, 2019 have resigned as one of the
Statutory Auditors of the Company w.e.f. Auqust 9, 2019.

Compliance with the Code and Rules of Luxembourg
Stock Exchange

The Global Depository Receipts (GDRs) issued by the
Company are listed on the Luxembourg Stock Exchange
(LSE). The Company has reviewed the code of Corporate
Governance of LSE and the Company's corporate
qovernance practices conform to these codes and rules.

Compliance with the Listing Requlations

During the year the Company is fully compliant with the
mandatory requirements of Listing Requlations.

We present our report on compliance of the governance
conditions specified in the Listing Requlations as follows:
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I
1.

Board of Directors
Board Composition - Board strength and representation

As on March 31, 2019, the Board comprised of six
members.

The composition and category of Directors on the Board
of the Company is as under:

SN Names of DIN Category
Directors
1. Shri Anil Dhirubhai 00004878 Chairman,
Ambani Promoter,

Non- Executive
and Non-
Independent
Director

2. Shri Sateesh Seth 00004631 Non-Executive
and Non-
Independent
Director

3. Shri K. Ravikumar 00119753 Independent
Director

4. Shri D. ). Kakalia 00029159 Independent
Director

5. Smt Rashna Khan 06928148 Independent
Director

6.  Shri K. Raja Gopal* 00019958 Whole-time
Director

*Appointed as Whole-time Director with effect from July
1,2018.

Notes:

None of the Directors are related to any other director.

None of the Directors have any business relationship with
the Company.

None of the Directors have received any loans and
advances from the Company during the financial year.

During the year, Shri N. Venugopala Rao has superannuated
from the office of Director of the Company on June 30,
2018.

The Board of Directors of the Company at its meeting
held on April 13, 2018, has appointed Shri K. Raja Gopal
as Chief Executive Officer of the Company with effect
from May 2, 2018 and Whole-time Director with effect
from July 1, 2018 and subsequently members of the
Company has approved his appointment at the Annual
General Meeting held on September 18, 2018.

All the Independent Directors of the Company furnish a
declaration at the time of their appointment and also annually
that they meet the criteria of independence as provided under
law. The Board reviews the same and is of the opinion, that
the Independent Directors fulfil the conditions specified in the
Act and the Listing Requlations and are independent of the
management.

2.

Conduct of Board Proceedings

The day-to-day business is conducted by the executives
and the business heads of the Company under the
directions of the Board. The Board holds a minimum
of four meetings every year to review and discuss the
performance of the Company, its future plans, strategies

4.

and other pertinent issues relating to the Company.

The Board performs the following key functions in addition

to overseeing the business and management:

a. Reviewing and quiding corporate strategy, major
plans of action, risk policy, annual budgets and
business plans, setting performance objectives,
monitoring  implementation  and  corporate
performance, and overseeing major capital
expenditures, acquisitions and divestments.

b. Monitoring the effectiveness of the Company's
qgovernance practices and making changes as
needed.

c. Selecting, compensating, monitoring and when
necessary, replacing key executives and overseeing
succession planning.

d. Aligning key executive and board remuneration
with the long term interests of the Company and its
shareholders.

e. Ensuring a transparent board nomination process
with  the diversity of thought, experience,
knowledqe, perspective and gender in the Board.

f. Monitoring and managing potential conflicts of
interest of Management, members of the Board
of Directors and shareholders, including misuse
of corporate assets and abuse in Related Party
Transactions.

q. Ensuring the integrity of the Company's accounting
and financial reporting systems, including the
independent audit and that appropriate systems of
control are in place, in particular, systems for risk
management, financial and operational control and
compliance with the law and relevant standards.

h. Overseeing the process of disclosure and
communications.
Monitoring  and
framework.

reviewing  Board evaluation

Board Meetings

The Board held six meetings during the financial year
2018-19 on the following dates:

April 13,2018, April 19, 2018, July 21, 2018, November
02, 2018, January 24, 2019 and February 09, 2019.

The maximum time gap between any two meetings during
the year under review was 103 days and the minimum
qap was 5 days.

The Board periodically reviews compliance reports of all
laws applicable to the Company.

Leqgal Compliance Monitoring

The Company monitors statutory compliances through a
system driven tool called Legqatrix which has the facility
of capturing all the statutes that impact the Company's
operations as also those of its operating subsidiary
companies. All the compliances ensured are reported online
in the tool with provision of back up, wherever necessary,
in support of actual compliances. The programme is
coordinated and monitored by the Compliance Officer
at the corporate office. Non-compliances/ delayed
compliances, if any, are reported for remedial action.
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5.

Attendance of directors

Attendance of the directors at the Board meetings held during the financial year 2018-19 and the last Annual General
Meeting (AGM) and the details of directorships (as computed as per the provisions of Sections 165 of the Act), Committee
Chairmanships and Memberships held by the directors as on March 31, 2019, were as under:

Name of Director Number of Attendance at No. of Committee(s) Membership/
Board Meetings  the last AGM directorships Chairmanship (including RPower)
attended out of held (including Membership Chairmanship
6 meetings held on September RPower)

18,2018

Shri Anil Dhirubhai Ambani 3 Present 12 - -

Shri Sateesh Seth 6 Present 3% -

Shri K. Ravikumar 4 Present 4 6 3

Shri D. J. Kakalia 6 Present 7° 6 2

Smt. Rashna Khan 6 Present 4 4 1

Shri K. Raja Gopal* 3 Present 1 1 -

Shri N. Venugopala Rao** 2 N.A N.A N.A N.A

*Appointed as Whole-time Director on April 13, 2018 with effect from July 01, 2018 by the Board of Directors of the
Company and subsequently members of the Company at their meeting held on September 18, 2018, has approved the said
appointment.

**Superannuated from the service of the Company from June 30, 2018.
$ Ceased to be a Director from the closing of business hours of March 31, 2019 in one of the Company.
# Ceased to be a Member of 2 committees w.e.f. June 7, 2019.

Notes:

a. None of the Directors hold directorships in more than 20 companies of which directorships in public companies does
not exceed 10 in line with the provisions of Section 165 of the Act.

b. No director holds directorships in more than 8 listed entities.

c. No director holds Membership of more than 10 Committees of Board nor is a Chairman of more than 5 committees
across Board of all listed entities.

d. No Independent Director of the Company holds the position of Independent Director in more than 7 listed companies
as required under the Listing Requlations.

e. None of the Director has been appointed as Alternate Director for Independent Director.

f. The information provided above pertains to the following Committees in accordance with the provisions of Requlations

26(1)(b) of the Listing Regulations: (i) Audit Committee and (ii) Stakeholders Relationship Committee.

q. The Committee memberships and chairmanships above exclude memberships and chairmanships in private companies,
foreign companies and in Section 8 companies.

h. Memberships of Committees include chairmanships, if any.

The Company's Independent Directors meet at least once in every Financial Year without the attendance of Non- Independent
Directors and members of Management. One meeting of the Independent Directors was held during the financial year on April
19,2018

Details of Directors

The abbreviated resume of all directors is furnished
hereunder:

Shri Anil D. Ambani, 60 years, B.Sc. Hons. and MBA from
the Wharton School of the University of Pennsylvania, is
the Chairman of our Company,

As on March 31, 2019, Shri Anil D. Ambani held 4,65,792
shares of the Company including 1,000 shares jointly
with Reliance Project Ventures and Management Private
Limited.

Shri Sateesh Seth, 63 years, is a Fellow Chartered
Accountant and a Law Graduate. He has vast experience
in general management. Shri Sateesh Seth is also on the
Board of Reliance Telecom Limited, Reliance Infrastructure
Limited, Reliance Defence and Aerospace Private Limited,
Reliance Defence Technologies Private Limited, Reliance
Defence Systems Private Limited and Reliance Defence
Limited.

He was a Member of the Audit Committee, Stakeholders
Relationship Committee, Corporate Social Responsibility
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Committee, Nomination and Remuneration Committee
of the Company till June 7, 2019. He is a member of
the Corporate Social Responsibility Committee of Reliance
Telecom Limited and member of Stakeholder Relationship
Committee of Reliance Infrastructure Limited.

Shri Sateesh Seth held 29 shares in the Company as on
March 31, 2019.

Shri D. J. Kakalia, 70 years, is a Commerce and Law
Graduate from the University of Mumbai. He is an
Advocate & Solicitor of Bombay High Court & Solicitor,
Supreme Court of India. He also qualified as a Solicitor of
the Supreme Court of England & Wales and Hong Kong.

Commenced practice as a Commercial Lawyer and built an
extensive transaction practice and court practice, having
background in corporate commercial matters, setting up
of Joint Ventures, Mergers and Acquisitions, ADR's and
GDR's as well as real estate transactions and disputes and
litigations and arbitrations related to these sectors and
areas of practice.

Specialization in the power sector litigation and projects,
acting for large power Companies such as Reliance
Infrastructure Ltd. and has advised consortiums for the bids
with respect to the 4,000 MW Ultra Mega Power Projects
that have been proposed by the Power Corporation of
India. He reqularly appears before the MERC, the Bombay
High Court and in the Supreme Court of India with respect
to various litigations in relation to disputes in the power
sector.

Has extensive experience in power projects and has acted
for power companies for setting up of Ultra Mega Power
Projects.

He is a Director on the board of Companies of repute and
member of various Committee of there Companies.

Former Lecturer in law at K.C. Law College (University of
Mumbai) and was also appointed as an examiner in the
subject of drafting, pleading and conveyancing for final
year law by the University of Mumbai.

He is in charge of updating and editing the leqal updates
in the Mulla & Mulla and Craigie Blunt & Caroe team
that annually contributes to the Internationally acclaimed
Martindale Hubbell Law Digest. Also he is on the panel of
Arbitrators of the Hon'ble Bombay High Court.

He is a Director of Companies of repute including Aditya
Birla Finance Limited, Escorts Limited, Reliance Broadcast
Network Limited, Reliance Business Broadcast News
Holdings Limited and Rosa Power Supply Company
Limited. He is also Chairman of Rosa Power Supply
Company Limited, a Material Unlisted Indian Subsidiary of
the Company.

He is a member of the Audit Committee, Nomination
and Remuneration Committee and Corporate Social
Responsibility Committee (CSR Committee) of the
Company. He is the Chairman of the Stakeholders
Relationship Committee and Risk Management Committee
of the Company.

He is also a member of the Audit Committee and
Nomination and Remuneration Committee of Aditya
Birla Finance Limited, member of Audit Committee,
Nomination and Remuneration, Stakeholders Relationship

Committee and CSR Committee of Reliance Broadcast
Network Limited. He is also a member of Nomination
and Remuneration Committee and Chairman of Audit
Committee and CSR Committee of Rosa Power Supply
Company Limited.

Shri D. J. Kakalia has been re-appointed as an Independent
Director of the Company for a period of three consecutive
years by the shareholders at their meeting held on
September 26, 2017 effective from the said date.

Shri D. J. Kakalia did not hold any shares in the Company
as of March 31, 2019.

Smt. Rashna Khan, 55 years, a Law Graduate from
Government Law College Mumbai (University of Bombay)
and qualified as a Solicitor with the Bombay Incorporated
Law Society and Law Society London.

Smt. Khan has worked with Mulla & Mulla & Craigie Blunt
& Caroe, Advocates and Solicitors and with Dhruve Liladhar
& Co., Advocates and Solicitors, in various capacities before
she became partner of Mulla & Mulla & Craigie Blunt &
Caroe, Advocates and Solicitors, since the year 2009.

She specializes in the field of civil litigation including
attending matters in the High Court, Supreme Court,
National Company Law Tribunal, Income Tax Tribunal,
Arbitration, Customs, Excise and Service Tax Appellate
Tribunal, opinion and documentation work.

She is on the Board of The Supreme Industries Limited,
Sasan Power Limited (SPL), Vidarbha Industries Power
Limited (VIPL), Reliance Home Finance Limited, Reliance
Commercial Finance Limited and Rosa Power Supply
Company Limited. She is also Chairperson of SPL and VIPL,
a material unlisted indian Subsidiary of the Company.

She is a member of the Audit Committee, Stakeholders
Relationship Committee, Nomination and Remuneration
Committee and Risk Management Committee and
Chairperson of CSR Committee of the Company.

She is also a member of Audit Committee and Nomination
and Remuneration Committee of SPL and Chairperson
on Audit Committee, Nomination and Remuneration
Committee and CSR Committee of VIPL.

Smt Khan was re-appointed as an Independent Director
for a period of three consecutive years by the shareholders
of the Company at their meeting held on September 26,
2017, effective from the said date.

As on March 31, 2019 Smt. Rashna Khan held 375 shares
in the Company including 90 shares jointly with her father.

Shri K. Ravikumar, 69 years, was the former Chairman
and Managing Director (CMD) of Bharat Heavy Electricals
Limited (BHEL), which ranks among the leading Companies
of the world engaged in the field of power plant
equipment. As CMD, he was responsible for maximizing
market-share and establishing BHEL as a total solution
provider in the power sector. The company was ranked
9% in terms of market capitalization in India during his
tenure at BHEL. He had handled a variety of assignments
during his long career spanning over 36 years. His areas
of expertise are design and engineering, construction and
project management of thermal, hydro, nuclear, gas based
power plants and marketing of power projects.

Shri Ravikumar had the unique distinction of having
booked USD 25 billion order for BHEL. His vision was to
transform BHEL into a world class engineering enterprise,
towards this, he pursued a growth strateqy based on the
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